Proposed As Consent ltem 3a

MINUTES OF THE
SHAKOPEE PUBLIC UTILITIES COMMISSION
December 2, 2024
Regular Meeting

1. Call to Order. President Krieg called the December 2, 2024 meeting of the Shakopee
Public Utilities Commission to order at 5:00 P.M. President Krieg, Vice President Letourneau,
Commissioner DuLaney, Commissioner Fox, and Commissioner Mocol were present.

2. Communication. Greg Drent, General Manager, explained two items. Item (2a) included

staff information in response to the question raised at the last Commission meeting in public
comments about Water Capacity Charges. Item (2b) was a draft response to a customer’s request
to avoid AMI meters. The Commissioners indicated support for the draft, which reflected past
Commission discussions.

3. Consent Agenda. President Krieg pulled items 3(m -p). Commissioner Mocol moved to

approve the consent agenda as amended:
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November 4, 2024 minutes;

December 2, 2024 Agenda;

December 2, 2024 Warrant List;

Monthly Water Dashboard for October 2024;

Tower 3 Reconditioning Bid Award Recommendation;

MMPA November Meeting Update;

MMPA Master Agreement Amendment;

Res #2024-31 Resolution Approving of the Estimated Cost of Pipe Oversizing on the
Water Main Project: Whispering Water 2" Addition;

Res #2024-32 Resolution Regulating Wage Ranges;

Res #2024-33 Resolution Setting the Amount of the Trunk Water Charge, Approving
of its Collection and Authorizing Water Service to Certain Property Described as:
Maras Addition, Lot 3, Bock 1;

Res #2024-34 Resolution Designating an Official Means of Publication;

Res #2024-35 Resolution Designating Official Depositories of the Shakopee Public
Utilities Commission.

2025 — 2029 Final Capital Improved Plan;

2025 Capital Project and Equipment — Final;

2025 Final Budget Approval.

Commissioner Fox seconded the motion. Ayes: Krieg, Letourneau, DuLaney, Fox, and Mocol.

Nays: None.

For item (3m), Approval of Ehlers Water Connection Fee Study Report, Joseph Adams,
Director of Planning and Engineering, explained that the presentation at the November 4, 2024
meeting inadvertently included a slide that showed the issuance of debt, which affects the cash
balance. The revised study corrected this issue. Vice President Letourneau moved, seconded by
Commissioner DuLaney, to accept to the Ehlers Water Connection Fee Study Report. Ayes:
Krieg, Letourneau, DuLaney, Fox, and Mocol. Nays: None.



For item (3n) Dave Berg Consulting, LLC Rate Study, Kelley Willemssen, Director of
Finance and Administration, explained the minor revisions to the study presented on November 4,
2024 and clarified that the rate resolutions did not include the economic development rate
discussed in the study. Commissioner Fox moved to accept the Dave Berg Consulting LLC Rate
Study. Commissioner Mocol seconded the motion. Ayes: Krieg, Letourneau, DuLaney, Fox, and
Mocol. Nays: None.

President Krieg noted that he pulled items (30) and (3p) because they related to the reports
in items (3m) and (3n). Commissioner Fox moved to approve item (30), Resolution #2024-36
Adjusting Fees Applied Under the Water Availability Charge Policy and Establishing Water
Rates, Water Meter and Installation Fees, and Charges for Customers Service by Shakopee Public
Utilities for 2025. Commissioner Mocol seconded the motion. Ayes: Krieg, Letourneau,
DuLaney, Fox, and Mocol. Nays: None. Commissioner Fox moved to approve item (3p),
Resolution #2024-37 Adjusting the Underground Electrical Distribution Charge for Development
and Establishing Electric Rates, Fees, and Charges for the Customers Served by Shakopee Public
Utilities for 2025. Commissioner DuLaney seconded the motion. Ayes: Krieg, Letourneau,
DuLaney, Fox, and Mocol. Nays: None.

4, Public Comment Period. No public comments were offered.

s. Liaison Report. Commissioner DuLaney reported that Councilmembers Whiting and Loral
will be starting their 4-year term in January. He also reported that the City Council approved the
tax increment financing for the Gravel Pit development.

6. Water Report. Lon Schemel, Water Superintendent, reported that staff shifted from
flushing hydrants to bagging them. He reported that the valve repair at Blue Jay and Ponds Way
was over $33,000, with $20,000 for addressing the blacktop.

7. Electric Report. Brad Carlson, Electric Superintendent, reported one outage since the last
Commission meeting, affecting one customer. He provided an update of projects, including
Betaseed, joint trench work at Countryside 3 Addition and Gateway Townhomes, primary underground
facilities installed at SMSC Dockendorf site, completing phase I work at Bonnevista Terrace, and SPU
setting/hanging lights for the holiday tree downtown.

8. Solar Grid Access Charge. Mr. Adams noted that Dave Berg’s recent rate study
recommended adopting a Solar Grid Access Charge in 2025, and the Commission’s resolution
established a charge going forward. He explained options to address SPU’s 239 current customers
with solar systems over 5 kW, including phasing in the charge. The Commission discussed
alternatives. Commissioner Mocol moved to direct staff to prepare a resolution phasing in the
charge for existing customers with 50% in 2025 and 100% in 2026, for consideration at the next
Commission meeting. Vice President Letourneau seconded the motion. Ayes: Krieg, Letourneau,
DuLaney, Fox, and Mocol. Nays: None.

9. Marketing/Key Account Report. Sharon Walsh, Director of Marketing/Key
Accounts/Special Projects, reported that for the AMI project, SPU has 17,354 electric meters and

2



8,281 water meters being read on the AMI system. The targeted end date for residential customers
is February 2026. Ms. Walsh noted that SPU will participate in the Holiday Fest community event.

10. 2025 Commission Meeting and Workshop. Mr. Drent presented the proposed regular
meeting schedule and workshop dates. Commissioner Fox moved, seconded by Commissioner
DulLaney, to approve the 2025 Commission meeting and workshop schedule. Ayes: Krieg,
Letourneau, DuLaney, Fox, and Mocol. Nays: None.

11.  General Manager Report. Mr. Drent provided updates on pending projects, including
benefits, rates, water treatment facility options, new position job descriptions and point systems,
as well as recent meetings with Ryan Hentges from Dakota Electric and Mr. Reynolds from the
City. Mr. Drent also noted a recent meeting with a potential data center customer.

12. Adjourn. Motion by Commissioner Fox, seconded by Commissioner Mocol, to adjourn.
Ayes: Krieg, Letourneau, DuLaney, Fox, and Mocol. Nays: None.

Greg Drent, Commission Secretary



Proposed As Consent ltem

WARRANT LISTING

January 6, 2025

By direction of the Shakopee Public Utilities Commission, the Secretary does hereby
authorize the following warrants drawn upon the Treasury of Shakopee Public Utilities

WEEK OF 11/27/2024

BORDER STATES ELECTRIC SUPPLY
CDW GOVERNMENT LLC
ELECTRICAL PRODUCTION SERVICES
FENUXLABS INC

GLOBAL INDUSTRIAL

GRAYBAR ELECTRIC COMPANY INC
HAWKINS INC

INTERSTATE POWER SYSTEMS
IRBY - STUART C IRBY CO

JT SERVICES

JOSHUA KLEIN

APRIL LAGRO

LOFFLER COMPANIES - 131511

LOCH LY

SVITLANA MELNICHUK

MINN VALLEY TESTING LABS INC
MINNESOTA SECURITY CONSORTIUM
GERRY NEVILLE

DAVE PUMPER

RESCO

DYLAN RICHARDS

SCOTT COUNTY TREASURER

BRAD VERKE

WESCO RECEIVABLES CORP.
FURTHER - ACH

ZAYO GROUP, LLC

PAYROLL DIRECT DEPOSIT 11.27.24
BENEFITS & TAXES FOR 11.27.24

Total Week of 11/27/2024

Commission:

$10,583.89 6FT PLASTIC TAPE(E)
$2,484.78 WO#2848 COMM RM DESKTOP MIC
$80,000.00 WO 2912 SPU SUB OLD BRICK RD OVERPULL
$2,000.00 2025 SOFTWARE MAINT KESTRAL ARCGIS
$50.93 BALL END T-HANDLE(E)
$41.79 PIPE 3" PVC COUPLING
$140.00 CHLORINE CYLINDERS
$2,598.68 GENERATOR SERVICE(W)
$7,882.50 METER SOCKET 98
$576.18 SODIUM LAMP
$200.00 IRRIGATION CONTROLLERS REBATE
$75.00 ENERGY STAR REFRIGERATOR REBATE
$209.67 POSTAGE EQUIP AGREEMENT INVOICE
$150.00 ENERGY STAR DISHWASHER REBATE
$175.00 ENERGY STAR CLOTHES WASHER REBATE
$260.00 WATER TESTING NITRATES
$3,000.00 VCUSCO SVCS Q4 OCT-DEC 2024
$95.81 REIMBURSE 143 MILES
$500.00 ENERGY STAR COOLING/HEATING REBATE
$510.40 CONN TRANSFORMER EYEBOLT
$206.50 PER DIEM MARSHALL MN TRFMR SCHOOL
$2,100.00 NOVEMBER FIBER CHARGE
$238.28 WO##2472 AMI REIMB DAMAGED FRIDGE
$538.62 FUSE 20A STREET LIGHT
$19.21 DAYCARE FLEX CLAIM REIMB
$5,010.27 T1 LINE, S SUB, PIFE LAKE NOVEMBER
$130,917.84
$125,486.70

$376,052.05

C



WEEK OF 12/06/2024

AAR BUILDING SERVICE CO.
AMARIL UNIFORM COMPANY

B & B TRANSFORMER INC

BARR ENGINEERING CO.

BORDER STATES ELECTRIC SUPPLY
CITY OF SAVAGE

CRYSTEEL TRUCK EQUIPMENT
CULVER COMPANY

DAVE BERG CONSULTING, LLC
DSI/LSI

FERGUSON US HOLDINGS, INC.
GRAYBAR ELECTRIC COMPANY INC
RYAN HALVERSON

HAWKINS INC

HIGH POINT NETWORKS, LLC

JOAN HORSMANN

HREXPERTISEBP LLC

INT'L UNION OF OPER ENGINEERS LOCAL 49
INTERSTATE POWER SYSTEMS
IRBY - STUART C IRBY CO
JOHNSON ANDERSON @ ASSOCIATES
KATAMA TECHNOLOGIES, INC
DAVE KLEIN

KRB DEVELOPMENT VIII LLC
LEAGUE OF MINN CITIES INS TRUST
LLOYD'S CONSTRUCTION SERVICES
METRO TESTING METRO MECHANICAL CONSULTAN
MILSOFT UTILITY SOLU, INC.

MINN VALLEY TESTING LABS INC
MPOWER TECHNOLOGIES, INC.,
NAGEL COMPANIES LLC

NCPERS GROUP LIFE INS

GERRY NEVILLE

BRIAN OLSON

ONE TECH ENGINEERING INC.

PARK CONSTRUCTION COMPANY
RESCO

SCOTT-CARVER-DAKOTA CAP AGENCY
SMSC

JONNAI THOMPSON

TOM KRAEMER, INC

UPS STORE # 4009

MATTHEW VAN FOSSEN

BRAD VERKE

WATER CONSERVATION SERVICE INC
WESCO RECEIVABLES CORP.

KEVIN WETHERILLE
CENTERPOINT ENERGY - ACH
FURTHER - ACH

DELTA DENTAL PLAN OF MN
HEALTHPARTNERS

MINNESOTA LIFE

PRINCIPAL LIFE INS, COMPANY

Total Week of 12/06/2024

$4,298.63 DECEMBER SPU CLEANING
$1,014.31 SPU UNIFORM T.BREEZINA
$61,534.00 22 - 25 PAD TRANSFORMERS
$25,990.86 W02683 WATER TANK 9 OCT SVCS
$32,222.35 AMI 2718 WATER METER INSTALL
$10.77 MIN. WATER INCREMENT DUE
$44,008.72 WO#2697 14' x 100"CRYSTEEL DUMP BODY
$313.63 LINEMEN PENS
$10,000.00 10/21-11/27 2024 ELEC/WATER RATE STUDIES
$503.61 DEC TRASH SERVICE
$204.79 PARTS(W)
$812.82 UA9FLB PRIME CONDUIT
$624.08 REIMB FOR ST PAUL RIVERCENTRE EXPENSES
$220.00 CHLORINE CYLINDERS
$706.40 BUILT NEW VCSA
$75.00 ENERGY STAR REFRIGERATOR REBATE
$1,050.00 NOVEMBER HR CONSULTING
$885.00 MONTHLY UNION DUES
$1,404.93 SPU GENERATOR INSPECTION
$94,511.85 1/0 PRIMARY CABLE UG SOL ALUM 15KV EPR
$1,158.20 #10 WINDOW SPU ENVELOPES
$281.25 AMI 2472 GENERAL CONSULTING FEES
$125.00 ENERGY STAR DISHWASHER REBATE
$44,484.90 OVERSIZING PAYOUT REF. RES #2024-31
$50,000.00 S.M. CLAIM 5.1.2023
$562.75 803 CANTERBURY RD 10/24-11/15 RENTAL PD
$175.00 RETEST FEE A BRAZINA
$5,604.84 WINDMIL SUPPORT 1/25-12/25
$260.00 WATER TESTING COLIFORM
$350.00 MPOWER CLOUD HOSTING SERVER
$8,164.00 WO#2951 BORING 6TH AVE E
$176.00 NOV. LIFE INS,
$102.51 REIMBURSE 153 MILES
$175.00 ENERGY STAR CLOTHESWASHER REBATE
$11,392.50 WEEK WORKED 11/18-11/22/24
$4,032.11 SUMP PUMP REPLACEMENT TANK 7
$12,189,55 PULL BOX TIER 22
$2,000.00 RESID. CUSTOMER DEPOSIT ASSISTANCE
$21,271.53 W02931 SMSC PUBLIC WRKS EV REFUND
$150.00 ENERGY STAR DISHWASHER REBATE
$628.59 AMI 2472 DECEMBER RENT
$471.20 SHIPMENTS GROUNDS/CRIMPER REPAIRS(E)
$175.00 ENERGY STAR CLOTHES WASHER REBATE
$60.00 BAL DUE TO CUSTOMER FRIDGE AMI 2472
$567.04 LEAK LOCATE @ 1217 JEFFERSON 11/20/24
$8,468.21 CONNECTOR #1/0
$225.00 ENERGY STAR REFRIGERATOR REBATE
$1,056.56 GAS USAGE 10TH AVE 10/8-11/6 2024
$322.00 NOV. ADM. FEES
$5,649.22 NOV. DENTAL PREMIUMS
$71,209,55 DEC. PREMIUMS, NOV. CHARGE MONTH
$1,120.79 MN LIFE PREMIUMS FOR NOV.
$4,743.17 NOV. PREMIUMS AND DEDUCTIOINS

$537,743.22




WEEK OF 12/13/2024

CREDIT REFUNDS

ABDO LLP

ALL ELEMENTS INC.

WILLIAM BLUHM

BORDER STATES ELECTRIC SUPPLY
SKYLOR BOUALAPHANH

ALEXIA BOYSEN

CITY OF SHAKOPEE

CITY OF SHAKOPEE

CITY OF SHAKOPEE

CORE & MAIN LP

CULVER COMPANY

CUSTOMER CONTACT SERVICES
DIGITAL IMPACT SOLUTIONS, LLC
DHONDUP DORIJEE

EHLERS COMPANIES

FLYTE HCM LLC

FRONTIER ENERGY, INC.

GOPHER STATE ONE-CALL
GRAYBAR ELECTRIC COMPANY INC
HAWKINS INC

IRBY - STUART C IRBY CO

JT SERVICES

DIONNE KJOME

RANDALL A KROENKE

LEAGUE OF MINN CITIES INS TRUST
SCOTT LEIS

ANTHONY LEONHARDI

KEVIN MENDEN

EMILY MILLER

MINN VALLEY TESTING LABS INC
NAPA AUTO PARTS

GERRY NEVILLE

NISC

NORTHERN STATES POWER CO
OFFICE OF MNIT SERVICES
POWERPLAN BF

ROBERT B HILL CO.

RW BECK GROUP, INC, LEIDOS ENG. LL
SPENCER FANE LLP

SRF CONSULTING GROUP, INC,
STAR ENERGY SERVICES

TESCO - THE EASTERN SPECIALITY COMPANY
THE WINSTON COMPANY
VALLEY-RICH CO., INC

BRIAN VAN BEEK

VERIZON

VIVID IMAGE, INC.

JAMIE VON BANK

WESCO RECEIVABLES CORP.

XCEL ENERGY

JULIE YANG

AMERICAN NATL BANK_MASTERCARD ACH
FIRST DATA CORPORATION
FURTHER - ACH

VERIZON WIRELESS SERVICES LLC
MMPA C/O AVANT ENERGY

MN DEPT OF REVENUE ACH PAYMENTS
PAYROLL DIRECT DEPOSIT 12.13.24
BENEFITS & TAXES FOR 12,13.24

Total Week of 12/13/2024

$7,503.52 CREDIT REFUNDS
$5,047.50 NOVEMBER FS ACCOUNTING SERVICES
$3,100.00 ROOF REPAIRS @ SPU
$500.00 RESIDENTIAL SOLAR REBATE
$133,656,73 WO#2718 WATER METER INSTALL
$500,00 RESIDENTIAL SOLAR REBATE
$175.00 ENERGY STAR CLOTHES WASHER REBATE
$502,042.46 NOV SW $387,989.76 SD $114,052.70
$338,400.00 NOVEMBER 2024 PILOT TRANSFER FEE

$1,080.04 NOVEMBER STORM DRAINAGE/SPU PROPERTIES

$6,839.01 WATER METER INSETTER

$1,205.41 KIDS WATER CONSERVATION PUZZLE
$472.07 ANSWERING SVC 12/10/24-1/6/25
$352.22 ENVELOPES W/ SCORED NOTECARDS
$500.00 RESIDENTIAL SOLAR REBATE

$6,626.25 NOVEMBER CONNECTION FEE STUDY

$52.00 NOV COBRA/PLAN CHANGE NOTICE

$7,871.25 NOV PROF SVCS C&I IMPLENTATION
$589.95 NOVEMBER TICKETS
$836.60 PRIME CONDUIT

$4,637.62 CHEMICALS

$1,362.62 TOOL SHOP REPAIR

$91,441.41 POLE STREET LIGHT BREAKAWAY 30'
$500.00 RESIDENTIAL SOLAR REBATE
$225.00 ENERGY STAR DISHWASHER REBATE
$865.81 WC CLAIM# 00510713 & 0051151
$225.00 ENERGY STAR DISHWASHER REBATE
$500.00 RESIDENTIAL SOLAR REBATE
$219.95 REIMBURSE SAFETY BOOT EXPENSE
$500.00 ENERGY STAR HEATING/COOLING REBATE
$166.00 WATER TESTING COLIFORM
$199.00 JUMP STARTER(E)
$150.75 REIMB 225 MILES
$35,047.78 SEPT RECURRING INVOICE

$2,873.52 NOVEMBER POWER BILL
$734.01 NOVEMBER WAN SERVICES
$314.50 TRENCHER PARTS(E)
$460.27 ICE MELT BAGS

$4,781.50 NOVEMBER SPU LONG RANGE PLAN STUDY

$6,011.00 NOVEMBER LEGAL FEES

$1,226.47 WO#2885 NOV PROF SVCS RELOC HAWKINSON

$7,265.59 2024 POLE INSPECTION
$250.00 1ST QTR 1/1/25-3/31/25 ADAPTIV SVCS
$556.08 YELLOW POLY LINER(W)
$33,695.99 VALVE REPAIR PONDS WAY/BLUE JAY ST
$500.00 ENERGY STAR COOLING/HEATING REBATE
$614.25 NOVEMBER TRUCK TRACKING
$650.00 DECEMBER ESSENTIAL+PLAN RETAINER
$50.90 REIMB PARTS FOR SPRINKLER REPAIR
$1,280.45 PLS BFD-050 HAWK EYE BIRD
$1,623.03 GAS USAGE 10/22-11/20 VALLEY PARK DR
$500.00 RESIDENTIAL SOLAR REBATE
$13,527.94 NOVEMBER CC STMT
$11,033.62 NOV CC FEES FIRST DATA
$680.50 FLEX CLAIM REIMBURSEMENTS
$3,952.77 NOV CELL PHONE BILL 10/24-11/23 2024
$2,500,793.90 NOVEMBER POWER BILL
$284,852.00 NOVEMBER SALES & USE TAX PAYABLE
$126,481.44
$125,977.70

$4,284,078.38




WEEK OF 12/20/2024

ALTEC INDUSTRIES INC

AMARIL UNIFORM COMPANY
ANCOM COMMUNICATIONS INC

B & B TRANSFORMER INC

B & L TRUCK REPAIR INC

BORDER STATES ELECTRIC SUPPLY
BRADLEY CARLSON

CITY OF SHAKOPEE

COMCAST CABLE COMM INC,
CONFERENCE TECHNOLOGIES, INC.
CULVER COMPANY

KURT DIEDE

DORAN CANTERBURY IILLC
FASTENAL IND & CONST SUPPLIES
FERGUSON US HOLDINGS, INC.
GRAINGER INC

MATTHEW GRIEBEL

HERMAN'S LANDSCAPE SUPPLIES INC,
YANG HSU

IDEAL SERVICE

INNOVATIVE OFFICE SOLUTIONS
RANDALL A KROENKE

MARCIA MAULWURF

MINN DEPT OF COMMERCE

MINN VALLEY TESTING LABS INC
MPOWER TECHNOLOGIES, INC.
MRA-THE MANAGEMENT ASSOCIATION
GERRY NEVILLE

NORTHERN TOOL & EQUIP CATALOG HOLD INC
NORTHWESTERN POWER EQUIPMENT CO. INC
TONYA PINKARD

PLUNKETT'S PEST CONT, INC,
RDO-VERMEER LLC

RESCO

RICE LAKE CONSTRUCTION GROUP
DYLAN RICHARDS

JUSTIN ROTERT

JACK SCHINTZ

JOHN SENIWONG

JORDAN STOCKER

TEST GAUGE & BACKFLOW SUPPLY INC
ULINE, INC.

UPS STORE # 4009

JAMIE VON BANK

WESCO RECEIVABLES CORP.
MOHAMED ZIEDAN

FURTHER - ACH

Total Week of 12/20/2024

1,422,.86 HASTINGS EV-40 COMBO TEL-O-POLES
1,628.18 SPU CLOTHING T.OBRIEN
658.58 RADIO FOR DUMP TRK#692(E)
5,594.00 2 - 25 PAD RM
20,821.75 DOT INSPECTIONS (E)
108,552.05 AMI 274282718 FIELD SERVICE UNIT 5.0
147.50 PER DIEM ST CLOUD MMUA CONF
4,266,85 NOVEMBER FUEL BILL
2.30 CABLE FOR BREAKROOMS
34,310.58 WO02848 COMM ROOM REMODEL SVC
2,919.86 UTILITY LINEMAN PUZZLE
500.00 ENERGY STAR COOLING/HEATING REBATE
39.917.00 INTERIOR/EXTERIOR LIGHTING REBATE
174.38 3/8-16X3 1/28/S HCS
226,77 TRACER WIRE(E)
132.20 DRILL SET(E)
147.50 PER DIEM ST CLOUD MMUA CONF
398.50 SAND(E)
175.00 ENERGY STAR CLOTHES WASHER REBATE
502.50 TRBLE SHOOT SHORT CIRCUIT WELL#7
577.80 OFFICE SUPPLIES
50.00 WATER SENSE TOILET REBATE
500.00 ENERGY STAR COOLING/HEATING REBATE
12,004.33 3RD QTR FISCAL YEAR 2025 INDIRECT ASSESS
35400 WATER TESTING NITRATE+NITRATE
350.00 MPOWER CLOUD HOSTING SERVER
1,250.00 ANNUAL MEMEBRSHIP 1/1/25-12/31/25
146.73 REIMBURSE 219 MILES
540.94 CONVERTIBLE HAND TR(W)
1,596.50 CLEAN WATER COMBO AIR VALVE
175.00 ENERGY STAR CLOTHES WASHER REBATE
155.89 GENERAL PEST CONTROL WELL/P.H.#4
227.96 ROTARY BASE(E)
167,113.86 1 - 225KVA 3PH TRANSFORMER
258,882.04 WOH2581 P.H.#23 PYMT #10
206.99 REIMB SAFETY BOOT EXPENSE
275.00 SAFETY BOOT REIMBURSEMENT
147.50 PER DIEM ST CLOUD MMUA CONF
500.00 ENERGY STAR COOLING/HEATING REBATE
147.50 PER DIEM ST CLOUD MMUA CONF
1,188.00 CALIBRATION/RE-CERTIFICATION(W)
71.71 3"WHITE CIRCLE LBL 500/RL(E)
41.38 SHIPPING FOR CRIMPER REPAIR(E)
147.50 PER DIEM ST CLOUD MMUA CONF
165.81 LAMP 400W HPS ST. LIGHT
175.00 ENERGY STAR CLOTHES WASHER REBATE
540.83 MEDICAL/DEP CARE FLEX CLAIM REIMB'S

$670,030.63




WEEK OF 12/27/2024

AAR BUILDING SERVICE CO.

ALTEC INDUSTRIES INC

AMARIL UNIFORM COMPANY
AMERICAN WATER WORKS ASSN
BEST BUY BUSINESS ADVANTAGE ACCOUNT
BORDER STATES ELECTRIC SUPPLY
CDW GOVERNMENT LLC

CHOICE ELECTRIC INC

ANGELICA CONTREARAS
ANGELICA CONTRERAS

CORE & MAIN LP

GREG DRENT

ELECTRICAL PRODUCTION SERVICES
GRAINGER INC

ROBERT HILLMAN

RANDI HOCHHALTER

INNOVATIVE OFFICE SOLUTIONS
INTERSTATE ALL BATTERY CTR
IRBY - STUART CIRBY CO

BRYAN KARST

GAGANA KARUNANAYAKE
LOFFLER COMPANIES - 131511

MINN VALLEY TESTING LABS INC
NAPA AUTO PARTS

GERRY NEVILLE

NORTH AMERICAN SAFETY, INC.
ZACH OWENS

PEAK DEMAND INC,

PIPESTONE EQUIPMENT, AN IMPEL CO
POWER TESTING AND ENERGIZATION INC.
KATHY PUETZ

RESCO

RICE-STROMGREN ARCHITECTS
RICHARD RIES

ABHIK SAHA

SCOTT COUNTY RECORDERS
SCOTT COUNTY TREASURER

LISA SVIHEL

ULINE, INC.

VALLEY-RICH CO,, INC

JAMIE VON BANK

WESCO RECEIVABLES CORP.
PAYROLL DIRECT DEPOSIT 12,27.24
BENEFITS & TAXES FOR 12.27.24

Total Week of 12/27/2024

Grand Total

$2,284.25 STRIP/SEAL/WAX BREAKROOM FLOORS
$155.80 UTILITY KNIFE(E)
$345.36 SPU CLOTHING J.VONBANK
$83.00 D.HAGEN MEMBERSHIP RENEWAL 2025
$372.62 APC-BACK-UPS PRO 1350VA
$12,868.07 CONNECTOR
$431.27 TILE GRID CEIL MNT/DOME CAMERA
$12,650.00 WO#2848 COMM ROOM UPGRADES
$50.00 ENERGY STAR CLOTHESWASHER REBATE
$125.00 ENERGY STAR CLOTHES WASHER REBATE
$169.69 4X2 TAPT BLIND FLG(W)
$88.50 PER DIEM MMUA CONF ST CLOUD
$47,142.00 WO#2912 ISP & OSP TELECOM
$969.54 TORCH KIT(E)
$150.00 ENERGY STAR DISHWASHER REBATE
$150.00 ENERGY STAR DISHWASHER REBATE
$90.68 OFFICE SUPPLIES
$242.68 BATTERY(E)
$5,080.00 DURH 1012124 GROUND SLEEVE
$75.00 ENERGY STAR REFRIGERATOR REBATE
$100.00 ENERGY STAR DISHWASHER REBATE
$229.35 POSTAGE EQUIP AGREEMENT INVOICE
$283.00 WATER TESTING COLIFORM
$12.46 MAGIC ERASERS/SPONGES(E)
$97.82 REIMBURSE 146 MILES
$540.00 GLOBAL GLOVE- CLASS 2 ANTISTATIC FR VEST
$125.00 ENERGY STAR CLOTHES WASHER REBATE
$10,722.00 CT 200/5 BAR MULTI-RANGE HIGH ACCURACY
$3,288.33 ValMatic 102DISV Air/Vac Valve(W)
$5,756.30 WO#2920 PIKE LK SUB ATS CONTROLLER
$150.00 ENERGY STAR DISHWASHER REBATE
$68,695.38 1 112.5KVA 3PH TRANSFORMER
$845.00 WO#2848 COMM ROOM REMODEL
$150.00 ENERGY STAR DISHWASHER REBATE
$125.00 ENERGY STAR CLOTHES WASHER REBATE

$46.00 REC RELEASE WC AGREEMENT DECO SHAKO LLC

$2,100.00 DECEMBER FIBER CHARGE
$50.00 WATER SENSE TOILET REBATE
$234.38 STRETCH WRAP(E)
$719.70 WARNING LITES OF MN PONDS/BLUE JAY
$113.70 REIMBURSE FOR SHOP SUPPLIES
$4,122.51 LAMP 250W HPS ST. LIGHT
$127,908.25
$125,234.28

$435,171.92

$6,303,076.20
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Presented for appréval by: Director of Finance & Administration

Approved by General Manager

Approved by Commission President
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PO Box 470 - 255 Sarazin Street
Shakopee, Minnesota 55379
Main 952.445-1988 - Fax 952.445-7767

Shakopee Public Utilities www.shakopeeutilities.com
To: SPU Commissioners
From: Greg Drent, General Manager/l@
Date: January 2, 2025
Subject: MMPA December 2024 Meeting Update

The Board of Directors of the Minnesota Municipal Power Agency (MMPA) met on December
17, 2024, at Chaska City Hall in Chaska, Minnesota and via videoconference.

The Board reviewed the Agency’s financial and operating performance for November 2024.
Clean Energy Choice program participation increased from 5.9% to 6.0%.

The Board approved rates for 2025, which are the same as 2024 rates.

The Board discussed the status of renewable projects the Agency is pursuing.

Robert Striker has been engaged as MMPA’s general counsel. Mr. Striker performed legal
services for MMPA while at Stinson LLP and has substantial experience in MMPA matters.

The following officers were elected for 2025:

Chairman Matt Podhradsky
Vice Chairman  Keith Mykleseth
Treasurer Greg Drent
Secretary Mark Hanson




Proposed As Consent ltem 3e
Monthly Water Dashboard

As of: November 2024 Shakopee Public Utilities Commission
ALL VALUES IN MILLIONS OF GALLONS
Element/Measure Water Pumped/Metered Monthly Avg
2021 173
Last 6 months actuals | 185 | 246 | 246 | 259 | 182 | 106 | 2022 167
2023 187
2023 2024
700 — — — ———
2500 -
2 o= 2000 -
@ :
S 1500 —2023
= 1000 -
o — 2024
‘5 500 | 500
2 0 T T Ty T TTTTTTTT T
g Jan MarMay Jul SeptNov
E 400 ' o o
o]
Q
(3]
3
o
© 300
o
@
©
< 200 -
ks =
(V] ol
E
o 100 - =
>
Jan Feb Mar Apr May Jun Jul Aug Sept Oct Nov Dec 2024 Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec
| —o—Adual ~mPlan s Biled =s==Plan Avg |
2023) Jan | Feb | Mar | Apr | May | Jun Jul Aug | Sept | Oct | Nov Dec 2024 Jan Feb | Mar | Apr | May [ Jun Jul Aug | Sep | Oct | Nov | Dec
Actual 106 | 95 | 106 | 106 | 180 | 334 | 361 | 328 | 278 | 137 | 103 107 107 | 100 | 109 | 111 [ 173 [ 185 | 246 | 246 | 259 | 182 | 106
Plan 102 ( S0 | 100 | 99 | 162 | 312 | 290 | 256 | 230 | 144 | 97 100 101 | 92 | 103 | 102 | 162 | 301 | 346 | 305 | 254 | 144 | 100 | 103
YTD % * 106%| 107%] 107%| 107%| 107%| 91% | 85% | 84% | 87% | 90% | 91%
Billed 91 87 84 [ 107 | 231 | 327 [ 302 | 327 | 198 | 103 | 96 99 88 91 99 | 114 | 166 | 178 | 235 | 238 | 230

* Actual gallons pumped vs. Plan



Proposed As Consent Item 3f

PO Box 470 - 255 Sarazin Street
Shakopee, Minnesota 55379
Main 952.445-1988 - Fax 952.445-7767

Shakopee Public Utilities www.shakopeeutilities.com

——

TO: Greg Drent, General Manager /;Jx/
/
FROM: Lon R. Schemel, Water Superintendent %&/M

SUBJECT:  Nitrate Results -- Advisory

DATE: December 31, 2024

Attached are the latest nitrate test results for the
wells. The analyses provided are for the prior 2
years of data collected with trend graphs.
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MN Department of Health

800-818-9318

Sample
Collected
12/30/22
2/28/23
3/28/23
3/28/23
4/25/23
5/23/23
6/26/23
6/27/23
8/22/23
9/25/23
9/26/23
10/24/23
11/28/23
12/26/23
12/26/23
1/23/24
2/27/24
3/25/24
4/22/24
4/23/24
5/28/24
6/25/24
7/23/24
8/27/24
9/24/24
10/22/24
11/26/24
12/24/24

12/5/22
12/6/22
1/3/23
2/7/23
3/6/23
3/7/23
4/4/23
5/2/23
6/26/23
7/5/23
7/5/23
7/11/23
8/1/23
9/5/23
9/6/23
10/3/23
11/7/23
12/5/23
12/5/23
12124
2/13/24
3/4/24
3/5/24
4/2/24
5/7/24
6/4/24
711124
712124
8/6/24
9/3/24
10/1/24
11/5/24
12/3/24
12/4/24

MVTL

Results
Received

4/6/23
3/10/23
4/4/23
6/13/23
5/4/23
6/7/23
7/19/23
6/30/23
10/4/23
10/26/23
10/4/23
10/26/23
12/7/23
12/27/23
2/8/24
1/29/24
2/29/24
4/11/24
5/8/24
4/25/24
6/10/24
7124124
8/14/24
10/10/24
10/10/24
11/4/24
12/2/24
12/30/24

2/9/23
12/8/22
3/10/23
3/10/23

4/6/23
3/10/23

4/6/23

5/5/23
9/27/23
7/19/23
7/19/23
7/14/23

8/7/23
9/14/23

10/26/23
10/12/23
11/9/23
12/7/23

2/8/24

1/5/24
2/22/24
4/25/24
3/11/24

4/3/24

5/9/24
6/20/24
7124124
7124124
8/14/24
9/10/24

10/10/24
11/13/24
12/12/24
12/31/24

Results

4.80
4.38
218
2.30
4.60
3.44
4.80
4.61
1.55
2.00
4.26
2.51
4.48
2.96
3.00
2.86
3.15
4.70
4.70
2.65
2.62
2.72
3.12
3.78
2.86
2.89
4.30
4.41

3.80
3.30
4.62
3.43
4.00
3.62
5.23
5.03
5.20
4.35
3.80
2.90
3.51
2.47
3.70
5.26
4.59
4.52
4.60
3.88
2.82
2.80
2.95
5.10
2.63
2.30
5.10
3.26
2.30
2.26
2.24
4.62
3.84
4.10

Lab
MDH
MVTL
MVTL
MDH
MVTL
MVTL
MDH
MVTL
MVTL
MDH
MVTL
MVTL
MVTL
MVTL
MDH
MVTL
MVTL
MDH
MDH
MVTL
MVTL
MVTL
MVTL
MVTL
MVTL
MVTL
MVTL
MVTL

MDH
MVTL
MVTL
MVTL

MDH
MVTL
MVTL
MVTL

MDH
MVTL

MDH
MVTL
MVTL
MVTL

MDH
MVTL
MVTL
MVTL

MDH
MVTL
MVTL

MDH
MVTL
MVTL
MVTL
MVTL

MDH
MVTL
MVTL
MVTL
MVTL
MVTL
MVTL

MDH

Shakopee Public Utilities Commission

Water Department
Nitrate Results
Reported in mg/L

T SV S M S S
o o o o o o oV oV oV
gﬁ AW 0 §? QV A2 W P §§

-
NO3 - Well 2
10.00
8.00
6.00
4.00 %MFW —Well2
2.00 \> ——Linear (Well 2)
000 f—r—
™
S e
A
-
NO3 - Well 4
10.00
8.00
6.00
2.00 | —— Linear ( Well 4)
0.00

Minnesota Valley Testing Laboratories
MDH = Minnesota Department of Health
TCWC = Twin City Water Clinic
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MN Department of Health

800-818-9318

Shakopee Public Utilities Commission

Water Department
Nitrate Results
Reported in mg/L

Sample Results
Collected Received Results Lab
12/5/22 2/9/23 5.20 MDH
12/6/22 12/8/22 4.89 MVTL e N
1/3/23  3/10/23 5.32 MVTL NO3 - Well 5
217123 3/10/23 4.85 MVTL
3/6/23 4/6/23 5.20 MDH 10.00
3/7/23 3/10/23 4.92 MVTL 8.00
4/3/23 5/16/23 5.20 MDH :
4/4/23 4/6/23 5.37 MVTL 6.00
5/2/23 5/5/23 5.15 MVTL e - A
6/523  7/19/23 5.60 MDH 4.00 Well 5
6/6/23 6/12/23 513 MVTL 2.00 —— Linear (Well 5)
7/5/23 7/19/23 4.67 MVTL
7123 714123 4.75 MVTL °-°°m AN
8/1/23 8/7/23 4.87 MVTL R R R VR AR LA AR VAR R
9/5/23  9/14/23 450  MVTL \;\”\ A @\”\ \;»\%\ SR @\"\
9/6/23  10/26/23 4.30 MDH \_ J
10/2/23 11/2/23 5.40 MDH
10/3/23  10/12/23 5.08 MVTL
11/7/23 11/9/23 5.30 MVTL
12/5/23 12/7/23 5.22 MVTL
12/5/23 2/8/24 5.20 MDH
112124 1/5/24 5.06 MVTL
112124 2/8/24 4.80 MDH
2/13/24 2/22/24 453 MVTL
3/5/24 3/11/24 4.89 MVTL
41124 425/24 5.10 MDH
41224 413124 5.19 MVTL
5/7/24 5/9/24 4.82 MVTL
6/4/24 6/20/24 4.41 MVTL
711124 7124124 5.50 MDH
71224 7124124 4.95 MVTL
8/6/24 8/14/24 4.49 MVTL
9/3/24 9/10/24 4.92 MVTL
10/1/24  10/10/24 434 MVTL
11/5/24  11/13/24 5.36 MVTL
121324 12/12/24 5.11 MVTL
-
3/14/2022 4/6/22 4.40 MDH NO3 - Well 6
6/13/2022 7111122 4.40 MDH
9/12/2022  10/25/22 4.10 MDH 10.00
12/12/2022 2/9/23 4.20 MDH
3/13/2023 4/6/23 4.00 MDH 8.00
5/9/2023 5/16/23 3.90 MVTL
6/12/2023  7/19/23 4.30 MDH 6.00 Well6
9/11/2023  10/26/23 4.20 MDH 200
12/11/2023 2/8/24 4.00 MDH : — —— Linear (Well 6)
3/111/2024  4/25/24 3.90 MDH 2.00
12111124 12/31/24 4.20 MDH
0.00 T T
\ 3/14/2022 3/14/2023 3/14/2024
-
NO3 - Well 7
3/14/22 4/6/22 4.00 MDH
6/13/22 7111122 4.10 MDH 10.00
9/12/22  10/25/22 3.70 MDH 2,00
12/12/22 2/9/23 3.90 MDH
3/13/23 4/6/23 3.80 MDH 6.00
5/9/23 5/16/23 3.70 MVTL
6/12/23 7/19/23 3.90 MDH 400 Well7
9/11/23  10/26/23 3.80 MDH 2.00 —— Linear (Well 7)
12/11/23 2/8/24 3.70 MDH 0.00 o
3/11/24 4/25/24 3.60 MDH
R R U G U R IR R G g
0)\,\,& g\'yb‘ /\\\,bt o}\,\lb"\;\’\,\,b- \\\P‘ ,’)\,yb- z,)\\’“ ,\\,yb‘ o)\,\,\)( \,\’\'\P‘ \\'&
\_
MVTL = Minnesota Valley Testing Laboratories
MDH = Minnesota Department of Health
TCWC = Twin City Water Clinic Page 2 of 7




Location

©0 CO C0 0 ©0 CO 0 ©O0 CO ©0 ©O0 CO ©0 ©0 CO ©0 0 ©O ©0 0 ©0 © © 0 © ™

© W W IWWIWIWWWOWOWOWOOOOOOOOOO

MN Department of Health

800-818-9318

Sample Results
Collected Received Results Lab
12/5/22 2/9/23 5.10 MDH
12/6/22 12/8/22 4.79 MVTL ( )
1/3/23 3/10/23 4.86 MVTL NO3 - Well 8
2/7/23 3/10/23 4.76 MVTL
3/6/23 4/6/23 5.00 MDH 10.00 -
3/7/23 3/10/23 4.85 MVTL 2,00
4/3/23 5/16/23 4.80 MDH
4/18/23 5/4/23 4.63 MVTL 6.00
5/16/23 5/25/23 4.76 MVTL e = —
6/21/23  9/27/23 4.80 MDH 4.00 ~ Wwell8
7/18/23 7/20/23 4.90 MVTL 2.00 —— Linear (Well 8)
8/15/23 8/16/23 4.74 MVTL
9/18/23  10/26/23 4.60 MDH 0400N e e e T L L L L Lo
9/19/23 9/27/23 4.96 MVTL 8 d 8 8 & & & 8 & & & & &
10/17/23  10/26/23 4.14 MVTL L85 5500085554
11/21/23 12/7/23 4.84 MVTL \_ — - = )
12/18/23 2/8/24 4.70 MDH
12/19/23  12/21/23 4.47 MVTL
1/16/24 1124124 4.89 MVTL
1/16/24 2/8/24 4.70 MDH
2/20/24 2/22/24 4.65 MVTL
3/19/24 3/25/24 4.72 MVTL
4/15/24 5/8/24 4.70 MDH
4/16/24 4/25/24 4.61 MVTL
7/16/24 7/24/24 4.68 MVTL
1119/24  11/21/24 4.76 MVTL
1217124 12/23/24 4.61 MVTL
12/13/22  12/14/22 2.43 MVTL
2/14/23 2/16/23 2.49 MVTL ~
4/11/23 10/4/23 2.57 MVTL NO3 - Well 9
5/9/23 5/16/23 2.44 MVTL
6/12/23 7/19/23 3.10 MDH 10.00
6/15/23 6/22/23 3.07 MVTL 8.00
7111/23 7/14/23 3.21 MVTL
8/8/23 8/10/23 3.16 MVTL 6.00
10/10/23  10/12/23 2.76 MVTL 200 —Well9
11/14/23  11/20/23 2.70 MVTL : PE— —
12/12/23  12/13/23 2.68 MVTL 2.00 - e —— Linear (Well 9)
1/9/24 1124124 2.79 MVTL
211324 2122124 2.58 MVTL °-°°w o
3/12/24 3/14/24 2.29 MVTL R R R R AR VAR AR AR R LR LR
4824 4/25/24 280  MDH 0\\%\ ,»\\"’\ v\'*?’\ (o\“:"\ Q,\C’\NQ\Q\ \,}\“7’\ ,L\c’\ v\“:"\ @\“7’\ Q,\*?’\ \9\*7’\
4/9/24 4/10/24 2.43 MVTL \_
5/14/24 5/29/24 2.93 MVTL
6/11/24 6/20/24 2.77 MVTL
7/9/24 8/14/24 2.68 MVTL
8/13/24 8/23/24 3.31 MVTL
9/10/24  10/10/24 3.25 MVTL
1112124 11/14/24 2.86 MVTL
12/10/24  12/12/24 2.77 MVTL
4/17/12 4/2012 < 1.00 TCWC
1/21/14 12914 < 1.00 TCWC
3/25/14 4/114 3.61 MVTL
4/23/14 5/714 < 0.20 MVTL
4/23/14 6/16/14 <  0.05 MDH
6/16/15 6/26/15 <  0.05 MVTL
41117 411717 < 0.05 MVTL
1/8/19 11419 <  0.05 MVTL
7/9/19 7/24119 < 0.05 MVTL
10/12/21  10/20/21 <  0.05 MVTL
5/9/23 5/16/23 <  0.05 MVTL
MVTL = Minnesota Valley Testing Laboratories
MDH = Minnesota Department of Health
TCWC = Twin City Water Clinic Page 3 of 7

Shakopee Public Utilities Commission

Water Department
Nitrate Results
Reported in mg/L




MN Department of Health
800-818-9318

Shakopee Public Utilities Commission

Water Department

Nitrate Results

Reported in mg/L

Well 11

——Linear (Well 11)

e Well 13
—— Linear (Well 13)

Sample Results
Location Collected Received Results Lab
1 12/20/22 12/21/22 210 MVTL
1 1/24/23 3/10/23 2.08 MVTL (
11 2/21/23  2/28/23 2.11 MVTL NO3 - Well 11
1 4/4/23 4/6/23 1.98 MVTL
1 4/18/23 5/4/23 1.68 MVTL 10.00 -
1 5/2/23 5/5/23 1.96 MVTL 8.00
1 5/16/23 5/25/23 2.09 MVTL ’
1 6/5/23 7/19/23 2.50 MDH 6.00
1 6/6/23 6/12/23 1.68 MVTL 4.00
1 7/11/23 7/14/23 1.95 MVTL ’
1 8/1/23 8/7/23 1.82 MVTL 2.00 —— ==
1 9/5/23 9/14/23 2.30 MVTL 0.00 [7‘ ‘ ‘ ‘ ‘ ‘ ‘ ‘ ‘ ‘ ‘
1 10/3/23 10/12/23 214 MVTL : N S
1 11/7/23 11/9/23 2.33 MVTL ,9\'» '90 ,&\W mg\”v @\W WQ\W mQ\ﬁf ,LQ\'\« mQ\’» w& '90 ’90
1 4/1/24 4/25/24 2.30 MDH 0\ AW QY \9\ ,\')\ AN \9\
1 4/2/24 4/3/24 2.29 MVTL
1 5/7/124 5/9/24 2.46 MVTL
1 6/4/24 6/20/24 2.36 MVTL
1 712124 7124124 2.30 MVTL
1 8/6/24 8/14/24 215 MVTL
1 9/3/24 9/10/24 219 MVTL
1 10/1/24 10/10/24 2.32 MVTL
1 11/5/24 11/13/24 2.51 MVTL
1 12/3/24 12/12/24 2.58 MVTL
12 12/8/20 12/28/20 0.69 MVTL
12 3/9/21 3/23/21 0.60 MVTL
12 6/1/21 6/7/21 0.57 MVTL
12 9/14/21 9/29/21 0.59 MVTL
12 12/14/21 12/27/21 0.50 MVTL (
12 3/23/22 4/6/22 0.48 MVTL -
12 6/14/22 6/23/22 0.49 MVTL N03 We" 13
12 9/13/22 9/21/22 0.46 MVTL 10.00
12 12/13/22 12/14/22 0.46 MVTL
8.00
13 12/6/22 12/8/22 0.89 MVTL
13 3723 310/23 0.89 MVTL 6.00
13 6/6/23  6/12/23 0.83 MVTL 4.00
13 12/5/23 12/7/23 0.83 MVTL
13 3/5/24 3/11/24 0.86 MVTL 2.00
13 6/4/24 6/20/24 0.88 MVTL
13 9/10/24 10/10/24 1.03 MVTL 0.00 T T T T T T T T T T T T
13 12/3/24  12/12/24 0.97 MVTL 8§ 8838383333883
=l — — — — = =l — — — — =l =
] &8 § 8 &8 @8 8 &§ F & @ 3 <«
\ — ~— — — i
14 4123114 6/16/14 <  0.05 MDH
14 411117 41717 < 0.05 MVTL
14 9/5/117 9/26/17 < 0.05 MVTL
14 12/5117 12/22/17 < 0.05 MVTL
14 3/6/18 3/26/18 < 0.05 MVTL
14 6/5/18 6/14/18 < 0.05 MVTL
MVTL = Minnesota Valley Testing Laboratories
MDH = Minnesota Department of Health
TCWC = Twin City Water Clinic Page 4 of 7




MN Department of Health
800-818-9318

Sample Results
Location Collected Received Results Lab

15 12/13/22 12/14/22 4.96 MVTL
15 4/11/23 10/4/23 4.43 MVTL
15 5/9/23 5/16/23 4.88 MVTL
15 6/12/23 7/19/23 5.10 MDH
15 6/15/23 6/22/23 4.77 MVTL
15 7/11/23 7/14/23 5.07 MVTL
15 8/8/23 8/10/23 4.77 MVTL
15 9/12/23 9/14/23 5.47 MVTL
15 10/10/23 10/12/23 5.00 MVTL
15 11/14/23 11/20/23 5.03 MVTL
15 12/12/23 12/13/23 5.04 MVTL
15 1/9/24 1/24/24 5.56 MVTL
15 2/13/24 2/22/24 4.84 MVTL
15 3/12/24 3/14/24 5.19 MVTL
15 4/8/24 4/25/24 5.20 MDH
15 4/9/24 4/10/24 4.60 MVTL
15 5/14/24 5/29/24 5.25 MVTL
15 6/11/24 6/20/24 5.15 MVTL
15 7/9/24 8/14/24 4.82 MVTL
15 8/13/24 8/23/24 4.97 MVTL
15 9/10/24 10/10/24 4.76 MVTL
15 11/12/24 11/14/24 5.12 MVTL
15 12/10/24 12/12/24 4.82 MVTL
16 12/19/22 4/6/23 4.10 MDH
16 12/20/22 12/21/22 4.15 MVTL
16 1/24/23 3/10/23 4.10 MVTL
16 2/21/23 2/28/23 4.08 MVTL
16 3/21/23 3/29/23 3.95 MVTL
16 3/28/23 6/13/23 4.10 MDH
16 4/18/23 5/4/23 4.09 MVTL
16 5/16/23 5/25/23 4.28 MVTL
16 6/15/23 6/22/23 4.14 MVTL
16 6/21/23 9/27/23 4.20 MDH
16 7/18/23 7/20/23 4.10 MVTL
16 7/24/23 8/10/23 4.20 MDH
16 8/15/23 8/16/23 3.92 MVTL
16 9/19/23 9/27/23 4.26 MVTL
16 10/17/23 10/26/23 4.01 MVTL
16 11/21/23 12/7/23 0.05 MVTL
16 12/18/23 2/8/24 4.20 MDH
16 12/19/23 12/21/23 3.86 MVTL
16 1/16/24 1124124 4.37 MVTL
16 2/20/24 2/22/24 4.05 MVTL
16 3/18/24 4/11/24 4.40 MDH
16 3/19/24 3/25/24 4.18 MVTL
16 4/16/24 4/25/24 3.96 MVTL
16 5/21/24 5/29/24 4.11 MVTL
16 6/18/24 6/26/24 4.18 MVTL
16 7/16/24 7124124 4.52 MVTL
16 7/16/24 8/14/24 4.50 MDH
16 8/20/24 8/28/24 4.24 MVTL
16 9/17/24 10/10/24 3.89 MVTL
16 11/19/24 11/21/24 4.36 MVTL
16 12/17/24 12/23/24 3.94 MVTL
16 12/16/24 12/31/24 4.00 MDH

MVTL = Minnesota Valley Testing Laboratories

MDH = Minnesota Department of Health

TCWC = Twin City Water Clinic

Shakopee Public Utilities Commission
Water Department

Nitrate Results

Reported in mg/L

SR S S VO S
oV o o oW o
b&%\@@\@

-
NO3 - Well 15
10.00
8.00
6.00
4.00 e — A ——— ——Well15
2.00 —— Linear (Well 15)
0.00
&‘”1&“10“1@%&?@%@“10\:\0\”:\0\”;@1:\0@
\_
-
NO3 - Well 16
10.00
8.00
6.00
4.00 ——a-wwﬁg—évé Well 16
2.00 —— Linear (Well 16)
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MN Department of Health

800-818-9318

Sample

Location  Collected

12/27/22
12/27/22
2/28/23
3/28/23
3/28/23
4/24/23
4/25/23
5/23/23
6/26/23
6/27/23
7/25/23
8/22/23
9/18/23
9/25/23
9/26/23
10/24/23
11/28/23
12/26/23
12/26/23
1/23/24
2/27/24
3/26/24
4/23/24
5/28/24
6/25/24
7/23/24
8/27/24
9/24/24
10/22/24
11/26/24
12/24/24

1/24/23
2/21/23
3/21/23
4/18/23
5/16/23
6/15/23
6/21/23
7/18/23
8/15/23
9/19/23
10/17/23
11/21/23
12/19/23
1/16/24
2/20/24
3/19/24
4/15/24
4/16/24
5/21/24
6/18/24
7/16/24
8/20/24
9/17/24
11/19/24
12/17/24

MVTL

Results
Received

2/24/23
4/6/23
3/10/23
4/4/23
6/13/23
5/25/23
5/4/23
6/7/23
9/27/23
6/30/23
7/31/23
10/4/23
10/26/23
10/26/23
10/4/23
10/26/23
12/7/23
12/27/23
2/8/24
1/29/24
2/29/24
4/1/24
4/25/24
6/10/24
7124124
8/14/24
10/10/24
10/10/24
11/4/24
12/2/24
12/30/24

3/10/23
2/28/23
3/29/23
5/4/23
5/25/23
6/22/23
7/19/23
7/20/23
8/16/23
9/27/23
10/26/23
12/7/23
12/21/23
1/24/24
2/22/24
3/25/24
5/8/24
4/25/24
5/29/24
6/26/24
7124124
8/28/24
10/10/24
11/21/24
12/23/24

Results

5.81
5.80
4.82
5.74
5.60
5.20
5.18
5.65
4.80
4.55
5.69
4.98
4.00
4.70
4.74
5.20
5.20
4.42
4.60
5.40
4.85
4.30
4.57
4.73
4.91
4.88
5.37
4.27
4.45
4.86
4.87

2.01
2.01
1.62
2.08
2.05
1.86
2.00
2.03
2.34
2.49
2.30
2.37
212
2.33
2.29
2.23
2.30
215
2.37
2.52
2.39
2.55
2.45
2.32
2.47

Lab
MVTL
MDH
MVTL
MVTL
MDH
MDH
MVTL
MVTL
MDH
MVTL
MVTL
MVTL
MDH
MDH
MVTL
MVTL
MVTL
MVTL
MDH
MVTL
MVTL
MVTL
MVTL
MVTL
MVTL
MVTL
MVTL
MVTL
MVTL
MVTL
MVTL

MVTL
MVTL
MVTL
MVTL
MVTL
MVTL
MDH

MVTL
MVTL
MVTL
MVTL
MVTL
MVTL
MVTL
MVTL
MVTL
MDH

MVTL
MVTL
MVTL
MVTL
MVTL
MVTL
MVTL
MVTL

Minnesota Valley Testing Laboratories
MDH = Minnesota Department of Health
TCWC = Twin City Water Clinic

Shakopee Public Utilities Commission
Water Department
Nitrate Results
Reported in mg/L

-
NO3 - Well 17

10.00 -

8.00
o0 F“‘7é"3Wf5\(7‘==v¢5=<;;__-==:5c,_=:
4.00

2.00

0.00 T T T T T T T T T T T
e o B - R TN R T R VN R SN
AL AV AV AV AL AL AV AT AV A A A

A
QQ'WQ N\ %@,Q@,dQ A& %@h§@

e Well 17
—— Linear (Well 17)

-
NO3 - Well 20

10.00

8.00
6.00

4.00

2.00 e e

—
0.00 T T T T T T T T T T T

S X N X S N S 8
NN NN N NN N N
VAT AL g AV A o AV o

\_

Well 20

—— Linear (Well 20)
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MN Department of Health Shakopee Public Utilities Commission
800-818-9318 Water Department
Nitrate Results
Reported in mg/L

Sample Results
Location Collected Received Results Lab
21 12/20122  12/21/22 2.34 MVTL
21 12/27/22 4/6/23 2.60 MDH e ™
21 2/28/23 3/10/23 2.23 MVTL NO3 - Well 21
21 3/28/23 4/4/23 2.78 MVTL
21 3/28/23 6/13/23 2.80 MDH 10.00
21 4/25/23 5/4/23 2.19 MVTL 8.00
21 5/23/23 6/7/23 2.66 MVTL
21 6/26/23 7/19/23 2.90 MDH 6.00
21 6/26/23 9/27/23 2.80 MDH A
21 6/27/23  6/30/23 2.91 MVTL 400 Well 21
21 7/25/23 7/31/23 5.09 MVTL 2.00 —— Linear (Well 21)
21 8/22/23 10/3/23 2.53 MVTL 0.00 L
21 9/25/23  10/26/23 2.60 MDH N R R EEEEE
21 9/26/23 10/3/23 2.60 MVTL S SSS3SSSSSS S S S
21 12/26/23  12/27/23 2.50 MVTL §£§§g5§5sggs§gs¢8 8
21 12/26/23 2/8/24 2.60 MDH \_ ~ o o o - )
21 1/23/24 112924 2.38 MVTL
21 2/27/24 2/29/24 2.57 MVTL
21 3/26/24 4/1/24 2.20 MVTL
21 4/22/24 5/8/24 2.40 MDH
21 4/23/24 4/25/24 2.44 MVTL
21 5/28/24 6/10/24 3.44 MVTL
21 6/25/24 7/24/24 2.56 MVTL
21 7/23/24 8/14/24 3.14 MVTL
21 8/27/24  10/10/24 2.67 MVTL
21 9/24/24  10/10/24 2.72 MVTL
21 10/22/24 11/4/24 2.57 MVTL
21 11/26/24 12/2/24 2.38 MVTL
21 12/24/24  12/30/24 2.38 MVTL
Combined Discharge - Wells 6-7-10
cD1 1211322 12/14/22 2.50 MVTL
cD1 2/14/23 2/16/23 2.70 MVTL (
cD1 4/11/23 10/4/23 2.54 MVTL NO3 -CD1 (6, 7, 10)
cD1 6/12/23 7/19/23 2.60 MDH
cD1 6/15/23 6/22/23 2.26 MVTL 10.00
cD1 7111/23 7/14/23 2.51 MVTL 8.00
cD1 8/8/23 8/10/23 2.78 MVTL
cD1 9/12/23 9/14/23 2.62 MVTL 6.00
cD1 10/10/23  10/12/23 2.97 MVTL 2,00 — D1
cD1 11/14/123  11/20/23 2.83 MVTL : P
cD1 12112/23  12/13/23 2.62 MVTL 200 e = —— Linear (CD1)
cD1 1/9/24 1124124 2.83 MVTL
cD1 312124 3/14/24 2.54 MVTL °'°°m‘ NN
cD1 4/8/24 4/25/24 3.20 MDH U ARG GIRGRGRGAR AR G CER SR
cD1 4/9/24 4/10/24 2.82 MVTL 0\0\ W\”o’\ v\c’\ Q,\'*“’ > %\0\@0\0\0\ W\"O’ > v\e’\ Q,\"O’\ cb\”“’\@\”o’\
cD1 5/14/24 5/29/24 3.23 MVTL \_
cD1 6/11/24 6/20/24 2.60 MVTL
cD1 719124 8/14/24 2.61 MVTL
cD1 8/13/24 8/23/24 2.35 MVTL
cD1 9/10/24  10/10/24 2.38 MVTL
cD1 111224 11/14/24 2.53 MVTL
cD1 1211024  12/12/24 2.44 MVTL
Combined Discharge - Wells 12-13-14
cD2 2/23/2016  2/29/2016 1.03 MVTL
cD2 3/22/2016  3/28/2016 0.96 MVTL ( )
cD2 4/12/2016  4/19/2016 1.07 MVTL NO3 -CD2 (12, 13, 14)
cD2 5/10/2016  5/16/2016 0.98 MVTL
cD2 5/10/2016  6/2/2016 0.97 MDH 10.00
cD2 7/12/2016  7/18/2016 0.93 MVTL 8.00
cD2 10/11/2016 10/17/2016 0.87 MVTL
cD2 11/8/2016 11/17/2016 0.91 MVTL 6.00
cD2 1/10/2017  1/20/2017 0.92 MVTL 4.00 —
cD2 4/11/2017  4/17/2017 0.85 MVTL
cD2 6/8/2017  6/28/2017 0.86 MDH 2.00 —— Linear (CD2)
cD2 6/22/2018  7/18/2018 0.67 MDH 0.00 4 : . : ‘ : ‘ : .
cD2 4/16/2019  5/1/2019 0.78 MDH
cD2 4/27/2020  6/5/2020 0.86 MDH \Wo“{"’ \,LQ'Q \»9“3’ \@@ ¢ o \'90 \@WW \,Lo”o’ \@”“
cD2 10/25/2021 11/15/2021 0.87 MDH SR R S R I I I S
W W W W W 3V W W W
cD2 4/25/2022  5/23/2022 0.56 MDH \_ )
cD2 6/5/2023  7/19/2023 0.79 MDH
cD2 4/15/2024  5/8/2024 0.75 MDH
MVTL = Minnesota Valley Testing Laboratories

MDH = Minnesota Department of Health
TCWC = Twin City Water Clinic Page 7 of 7
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PO Box 470 » 255 Sarazin Street
Shakopee, Minnesota 55379
' Main 952.445-1988 - Fax 952.445-7767

Shakopee Public Utilities www.shakopeeutilities.com
DATE: December 30, 2024
TO: Greg Drent, General Manager ng)
FROM: Kelley Willemssen, Director of Finance & Administrationw
SUBIJECT: Resolution #2024-36 Correction
Background:

In the December 2nd commission meeting, the commission approved the rate study done by
Dave Berg Consulting, LLC (3n) and Resolution #2024-36 (30).

After the meeting, we identified a clerical error to resolution #2024-36 for the water
reconstruction charge. The resolution had $.044, and it should be $0.44.

Attached is a copy of Exhibit 4-A from Dave Berg’s rate study, the original resolution #2024-36
presented in the December meeting, and the corrected resolution.

Requested Action:

Staff requests the commission to approve resolution #2024-36 with the correction to the water
reconstruction charge.




Exhibit 4-A

Shakopee Public Utilities
Existing and Proposed Water Rates

2025 2026 2027 2028
Existing Proposed Proposed Proposed Proposed
Water Rate Rate Rate Rate Rate
Monthly Service Charge (meter size)
5/8 x3/4in S 461 S 6.61 § 761 S 861 §$ 9.61
3/4In S 507 S 707 S 807 S 907 § 10.07
1lin S 644 $ 844 S 944 § 1044 5 11.44
11/2in $ 829 $ 1029 § 1129 $ 1229 §  13.29
2in ) 13.35 § 1535 5 16.35 $ 1735 § 18.35
3in S 5064 $S 5264 § 53.64 S 5464 $S 55.64
4in $ 64.44 S 6644 S 67.44 S 6844 S 69.44
6in $ 96.68 $ 98.68 S 9968 $ 10068 $ 101.68
i0in $ 230.17 S 23217 $ 23317 $§ 23417 $ 23517
Residential - Commadity ($/1000 gallons)
usage 1-5000 gallons $ 288 § 302 S 317 § 333 S 3.50
usage > 5000 gallons S 345 § 362 S 380 $ 399 § 4.19
Reconstruction charge S 042 § 044 S 046 S 048 S 0.50
Commercial - Commodity ($/1000 gallons)
all galions S 268 $ 281 § 295 $ 310 § 3.26
(rrigation S 345 § 362 § 380 S 399 § 419
Unsewered production water S 3.72 S 422 S 443 § 465 S 4.88
Reconstruction charge ) 042 S 044 S 046 § 048 S 0.50
industrial - Commodity (S/1000 gallons}
all gallons S 232 § 244 S 256 S 269 S 2.82
irrigation S 345 § 362 S 380 § 399 S 4.19
Unsewered production water S 372 § 422 § 443 § 465 $ 4 88
Reconstruction charge S 042 $ 044 S 046 $ 048 5 0.50



Proposed As Consent Item 30

RESOLUTION #2024-36

RESOLUTION ADJUSTING FEES APPLIED UNDER
THE WATER AVAILABILITY CHARGE POLICY AND ESTABLISHING WATER RATES,
WATER METER AND INSTALLATION FEES AND CHARGES FOR CUSTOMER
SERVED BY SHAKOPEE PUBLIC UTILITIES

WHEREAS, the Shakopee Public Utilities Commission operates and maintains the
municipal water system of the City of Shakopee, such system consisting of a (“blended™)
complex of water production, treatment, storage, and delivery facilities interconnected across
multiple service districts or pressure zones via a network of trunk and lateral watermains, and

WHEREAS, the water capacity charge and the trunk water charge fees are both a
component of water availability charges, and

WHEREAS, the fees established in Resolution #261, which Resolution established the
Water Connection Charge Policy, and Resolution #902, which Resolution adjusted said fees, are
intended to be adjusted on the first day of January each year, and

WHEREAS, the water capacity charge fees last were adjusted in 2024 by Resolution

#2023-36 to $5,693.00 per equivalent SAC unit for all service, plus 13.4 cents per square foot for
industrial use only, and

WHEREAS, the fees established in Resolution #222, which Resolution established the

Trunk Water Charge Policy, are intended to be adjusted on the first day of January each year,
and

WHEREAS, the trunk water charge fees were last adjusted in 2024 by Resolution #2023-
37 to $5,359.00 per acre, and

WHEREAS, the Shakopee Public Utilities Commission has received a Water Availability
Charge Study by Ehlers Public Finance Advisors dated December 2, 2024, that recommends
combining the Water Connection and Trunk Funds into one Water Availability Fund, and

WHEREAS, the Shakopee Public Utilities Commission determines an increase of 3.50%
in the water capacity charge and 8.0% in the trunk water charge is warranted at this time to
provide adequate funding for the planned water production, treatment and storage facilities
necessary to serve developing properties with the Commission’s standard of level “A” service
(i.e. a robust, redundant, looped water supply and distribution system capable of supplying water
safe for human consumption at adequate pressure for domestic and fire protection uses),

NOW THEREFORE, BE IT RESOLVED, the heretofore water connection and trunk
funds shall be combined into a Water Availability Fund hereinafter and shall be composed of the

fees for water capacity and trunk water charges and that the following adjustments be increased
effective as follows:

Water Capacity Charge Fees: $5,892.00 per equivalent SAC unit for all service,
plus 13.9 cents per square foot for industrial use only (equivalent SAC units to be
computed according to the Metropolitan Council Availability Charge Criteria, but
applied to all effective January 1, 2025.



municipal water usage whether discharged to sewer or not)

Trunk Water Charge Fees: be increased to $5,788.00 per net acre effective
January 1, 2025.

BE IT FURTHER RESOLVED, that multi-family residential units be assigned a prorated
equivalent unit of 0.80 for apartment units and 0.90 for townhome and condo units.

BE IT FURTHER RESOLVED, that the water capacity charges shall be applied to all
water connections made to, or newly drawing water from, the City of Shakopee water system;

and that the capacity charges shall also be applied to all instances where increased water usage is
indicated by an increase in SAC units or by other means, i.e., metering.

BE IT FURTHER RESOLVED, that the funds collected from the water capacity charges
will be set aside by the Utility and used to pay for construction of water production (100% of
cost), treatment (25% of cost) and storage facilities (100% of cost).

BE IT FURTHER RESOLVED, that the funds collected from the trunk water charges

will be set aside by the Utility and used to pay for construction of trunk water main facilities
(100% of oversizing cost).

BE IT FURTHER RESOLVED, that future increases in the water capacity charge and
trunk water fees shall be based on the Ehlers Report until a further updated study is performed.

BE IT FURTHER RESOLVED, that water availability shall not be granted until the
acceptance by the Utility of payment of all standard water fees requisite by this resolution and by

compliance with all other Shakopee Public Utilities Commission resolutions applicable to new
services.

BE IT FURTHER RESOLVED, that in the case of large water users, specific

authorization by Shakopee Public Utilities Commission is also a prerequisite to water
availability.

BE IT FURTHER RESOLVED, at meeting duly assembled on the 2nd day of December
2024, that Resolutions #1254, #2023-38, #2023-40 are repealed upon this Resolution taking effect,
that the following water rates shall be, and hereby are established for all users of water furnished by
the City of Shakopee through the Shakopee Public Utilities Commission:

Section [: RESIDENTIAL SERVICE:

AVAILABILITY: The primary use is or will be single and multiple family dwellings.

First 5,000 gallons: $3.02 per 1,000 gallons per month
Above 5,000 gallons: $3.62 per 1,000 gallons per month

Plus (to fund reconstruction projects):

All gallons: $.044 per 1,000 gallons per month



Plus a fixed charge per month of:

5/8 x 3/4 inch $6.61 per month
3/4 inch $7.07 per month

1 inch $8.44 per month

1 1/2 inch $10.29 per month
2 inch $15.35 per month
3 inch $52.64 per month
4 inch $66.44 per month
6 inch $98.68 per month
10 inch $232.17 per month

Section II: COMMERCIAL / INSTITUTIONAL SERVICE:

Section III:

AVAILABILITY: The principle use is or will be the sale, lease, rental, or trade of
products, goods, and services. This shall include office buildings and all institutional
users including schools, churches, governmental buildings and nursing homes.

All gallons: $2.81 per 1,000 gallons per month

Plus (to fund reconstruction projects):

All gallons: $.044 per 1,000 gallons per month

Plus a fixed charge per month of:

5/8 x 3/4 inch $6.61 per month
3/4 inch $7.07 per month

1 inch $8.44 per month

1 1/2 inch $10.29 per month
2 inch $15.35 per month
3 inch $52.64 per month
4 inch $66.44 per month
6 inch $98.68 per month
10 inch $232.17 per month
INDUSTRIAL SERVICE:

AVAILABILITY: The principle use is or will be for the production, manufacture,

warehousing, storage, or transfer of goods, products, commodities, or other wholesale
items.

All gallons: $2.44 per 1,000 gallons per month
Plus (to fund reconstruction projects):

All gallons: $.044 per 1,000 gallons per month



Plus a fixed charge per month of:

5/8 x 3/4 inch $6.61 per month
3/4 inch $7.07 per month

1 inch $8.44 per month

1 1/2 inch $10.29 per month
2 inch $15.35 per month
3 inch $52.64 per month
4 inch $66.44 per month
6 inch $98.68 per month
10 inch $232.17 per month

Section IV: IRRIGATION SERVICE:

AVAILABILITY: The primary use is or will be for lawn and landscape irrigation.
All gallons: $3.62 per 1,000 gallons per month

Plus (to fund reconstruction projects):

All gallons: $.044 per 1,000 gallons per month

Plus a fixed charge per month of:

5/8 x 3/4 inch $6.61 per month
3/4 inch $7.07 per month

1 inch $8.44 per month

1 1/2 inch $10.29 per month
2 inch $15.35 per month
3 inch $52.64 per month
4 inch $66.44 per month
6 inch $98.68 per month
10 inch $232.17 per month

Section V:  UNSEWERED PRODUCTION SERVICE:

AVAILABILITY: For business that use water for process and does not go into sewer
system.

All gallons: $4.22 per 1000 gallons per month
Plus (to fund reconstruction projects):

All gallons: $.044 per 1,000 gallons per month
Plus a fixed charge per month of:

5/8 x 3/4 inch $6.61 per month

3/4 inch $7.07 per month
1 inch $8.44 per month



Section VI:

Section VII;

1 1/2 inch $10.29 per month

2 inch $15.35 per month
3 inch $52.64 per month
4 inch $66.44 per month
6 inch $98.68 per month
10 inch $232.17 per month

THE FOLLOWING CLAUSES APPLY TO ALL RATES:

MONTHLY BILLS:

The monthly bill is the sum of the commodity charge, reconstruction fund charge, the
fixed charge, state water connection fee and any applicable sales tax.

In addition to the foregoing, monthly bills also include other adjustments referenced in
this or other rate resolutions of the Shakopee Public Utilities Commission.

Minimum bill provisions, late charges, penalties, and special charges, also apply.

THE FOLLOWING CLAUSES APPLY TO CERTAIN RATES:

Multiple-family Residential Dwellings:

Multiple-family residential dwellings are buildings or housing groupings which consist
of several units each of which is intended and designed for one family or individual
occupant. The designation is not dependent upon the actual occupancy of the units for
their intended use. Shakopee Ultilities will endeavor to adjust billing tier structures to
accommodate residential units located in multiple-family dwelling installations and
billed through a common water meter. The owner or the customer of record in such
instances is responsible for furnishing all necessary information and documentation to
provide the Shakopee Utilities the basis for making such adjustments. Adjustment will
apply forward from the date documentation is provided and the determination made.

Metered Fire Services, Detector/Check Installations, and similar;

Fire Services having water meters, Detector/Check Installations, and similar services
will be billed the regular standard monthly fixed charge applicable to all water meters.
Water usage for actual fire suppression is not billed. No other water usage is permitted

through such services, and such usage may be subject to charges and penalties specified
under other resolutions, ordinances, or law.



Standard Meters

Meter Size Type Cost
Includes Fittings & Wiring
to outside recorder
3/4" iPERL $465.00
" iPERL $675.00
1” Fire Rated $675.00
1.5" T $1,535.00
C2 $2,085.00
2" T2 $1,770.00
C2 $2,340.00
3" T2 $2,115.00
C2 $2,890.00
4" T2 $3.850.00
C2 $4,825.00
6" T2 $6,050.00
C2 $7,715.00
Specialty Meters
8" Fire F2 Call for Price
10" Fire F2 Call for Price
Fire Detector Meter $240.00

Requests for a 1" and larger meter and special meters require SPUC approval.

BE IT FURTHER RESOLVED, that the Shakopee Utilities Commission, hereby also

adopts the above water rates and the attached listing of fees, water meter and installation fees
effective January 1, 2025

BE IT FURTHER RESOLVED, that all things necessary to carry out the terms and
purpose of this resolution are hereby authorized and performed.

Passed in regular session of the Shakopee Public Utilities Commission, this 2" day of
December 2024.

Commission President: Justin Krieg

ATTEST:

Commission Secretary: Greg Drent



RESOLUTION #2024-36

RESOLUTION ADJUSTING FEES APPLIED UNDER
THE WATER AVAILABILITY CHARGE POLICY AND ESTABLISHING WATER RATES,
WATER METER AND INSTALLATION FEES AND CHARGES FOR CUSTOMER
SERVED BY SHAKOPEE PUBLIC UTILITIES

WHEREAS, the Shakopee Public Utilities Commission operates and maintains the
municipal water system of the City of Shakopee, such system consisting of a (“blended”)
complex of water production, treatment, storage, and delivery facilities interconnected across
multiple service districts or pressure zones via a network of trunk and lateral watermains, and

WHEREAS, the water capacity charge and the trunk water charge fees are both a
component of water availability charges, and

WHEREAS, the fees established in Resolution #261, which Resolution established the
Water Connection Charge Policy, and Resolution #902, which Resolution adjusted said fees, are
intended to be adjusted on the first day of January each year, and

WHEREAS, the water capacity charge fees last were adjusted in 2024 by Resolution
#2023-36 to $5,693.00 per equivalent SAC unit for all service, plus 13.4 cents per square foot for
industrial use only, and

WHEREAS, the fees established in Resolution #222, which Resolution established the

Trunk Water Charge Policy, are intended to be adjusted on the first day of January each year,
and

WHEREAS, the trunk water charge fees were last adjusted in 2024 by Resolution #2023-
37 to $5,359.00 per acre, and

WHEREAS, the Shakopee Public Utilities Commission has received a Water Availability
Charge Study by Ehlers Public Finance Advisors dated December 2, 2024, that recommends
combining the Water Connection and Trunk Funds into one Water Availability Fund, and

WHEREAS, the Shakopee Public Utilities Commission determines an increase of 3.50%
in the water capacity charge and 8.0% in the trunk water charge is warranted at this time to
provide adequate funding for the planned water production, treatment and storage facilities
necessary to serve developing properties with the Commission’s standard of level “A” service
(i.e. arobust, redundant, looped water supply and distribution system capable of supplying water
safe for human consumption at adequate pressure for domestic and fire protection uses),

NOW THEREFORE, BE IT RESOLVED, the heretofore water connection and trunk
funds shall be combined into a Water Availability Fund hereinafter and shall be composed of the
fees for water capacity and trunk water charges and that the following adjustments be increased
effective as follows:

Water Capacity Charge Fees: $5,892.00 per equivalent SAC unit for all service,
plus 13.9 cents per square foot for industrial use only (equivalent SAC units to be
computed according to the Metropolitan Council Availability Charge Criteria, but
applied to all effective January 1, 2025.



municipal water usage whether discharged to sewer or not)

Trunk Water Charge Fees: be increased to $5,788.00 per net acre effective
January 1, 2025.

BE IT FURTHER RESOLVED, that multi-family residential units be assigned a prorated
equivalent unit of 0.80 for apartment units and 0.90 for townhome and condo units.

BE IT FURTHER RESOLVED, that the water capacity charges shall be applied to all
water connections made to, or newly drawing water from, the City of Shakopee water system;
and that the capacity charges shall also be applied to all instances where increased water usage is
indicated by an increase in SAC units or by other means, i.e., metering.

BE IT FURTHER RESOLVED, that the funds collected from the water capacity charges
will be set aside by the Utility and used to pay for construction of water production (100% of
cost), treatment (25% of cost) and storage facilities (100% of cost).

BE IT FURTHER RESOLVED, that the funds collected from the trunk water charges

will be set aside by the Utility and used to pay for construction of trunk water main facilities
(100% of oversizing cost).

BE IT FURTHER RESOLVED, that future increases in the water capacity charge and
trunk water fees shall be based on the Ehlers Report until a further updated study is performed.

BE IT FURTHER RESOLVED, that water availability shall not be granted until the
acceptance by the Utility of payment of all standard water fees requisite by this resolution and by
compliance with all other Shakopee Public Utilities Commission resolutions applicable to new
services.

BE IT FURTHER RESOLVED, that in the case of large water users, specific
authorization by Shakopee Public Utilities Commission is also a prerequisite to water
availability.

BE IT FURTHER RESOLVED, at meeting duly assembled on the 2nd day of December
2024, that Resolutions #1254, #2023-38, #2023-40 are repealed upon this Resolution taking effect,
that the following water rates shall be, and hereby are established for all users of water furnished by
the City of Shakopee through the Shakopee Public Utilities Commission:

Section]: RESIDENTIAL SERVICE:

AVAILABILITY: The primary use is or will be single and multiple family dwellings.

First 5,000 gallons: $3.02 per 1,000 gallons per month
Above 5,000 gallons: $3.62 per 1,000 gallons per month

Plus (to fund reconstruction projects):

All gallons: $0.44 per 1,000 gallons per month



Plus a fixed charge per month of:

5/8 x 3/4 inch $6.61 per month
3/4 inch $7.07 per month

1 inch $8.44 per month

1 1/2 inch $10.29 per month
2 inch $15.35 per month
3 inch $52.64 per month
4 inch $66.44 per month
6 inch $98.68 per month
10 inch $232.17 per month

Section I[I: COMMERCIAL / INSTITUTIONAL SERVICE:

AVAILABILITY: The principle use is or will be the sale, lease, rental, or trade of
products, goods, and services. This shall include office buildings and all institutional
users including schools, churches, governmental buildings and nursing homes.

All gallons: $2.81 per 1,000 gallons per month

Plus (to fund reconstruction projects):

All gallons: $0.44 per 1,000 gallons per month

Plus a fixed charge per month of:

5/8 x 3/4 inch $6.61 per month
3/4 inch $7.07 per month

1 inch $8.44 per month

1 1/2 inch $10.29 per month
2 inch $15.35 per month
3 inch $52.64 per month
4 inch $66.44 per month
6 inch $98.68 per month
10 inch $232.17 per month

Section III: INDUSTRIAL SERVICE:

AVAILABILITY: The principle use is or will be for the production, manufacture,

warehousing, storage, or transfer of goods, products, commodities, or other wholesale
items.

All gallons: $2.44 per 1,000 gallons per month
Plus (to fund reconstruction projects):

All gallons: $0.44 per 1,000 gallons per month



Plus a fixed charge per month of:

5/8 x 3/4 inch $6.61 per month
3/4 inch $7.07 per month

1 inch $8.44 per month

1 1/2 inch $10.29 per month
2 inch $15.35 per month
3 inch $52.64 per month
4 inch $66.44 per month
6 inch $98.68 per month
10 inch $232.17 per month

Section IV: IRRIGATION SERVICE:

AVAILABILITY: The primary use is or will be for lawn and landscape irrigation.
All gallons: $3.62 per 1,000 gallons per month

Plus (to fund reconstruction projects):

All gallons: $0.44 per 1,000 gallons per month

Plus a fixed charge per month of:

5/8 x 3/4 inch $6.61 per month
3/4 inch $7.07 per month

1 inch $8.44 per month

1 1/2 inch $10.29 per month
2 inch $15.35 per month
3 inch $52.64 per month
4 inch $66.44 per month
6 inch $98.68 per month
10 inch $232.17 per month

Section V:  UNSEWERED PRODUCTION SERVICE:

AVAILABILITY: For business that use water for process and does not go into sewer
system.

All gallons: $4.22 per 1000 gallons per month

Plus (to fund reconstruction projects):

All gallons: $0.44 per 1,000 gallons per month

Plus a fixed charge per month of:

5/8 x 3/4 inch $6.61 per month
3/4 inch $7.07 per month
1 inch $8.44 per month



Section VI:

Section VII:

11/2 inch $10.29 per month

2 inch $15.35 per month

3 inch $52.64 per month

4 inch $66.44 per month

6 inch $98.68 per month

10 inch $232.17 per month

THE FOLLOWING CLAUSES APPLY TO ALL RATES:

MONTHLY BILLS:

The monthly bill is the sum of the commodity charge, reconstruction fund charge, the
fixed charge, state water connection fee and any applicable sales tax.

In addition to the foregoing, monthly bills also include other adjustments referenced in
this or other rate resolutions of the Shakopee Public Utilities Commission.

Minimum bill provisions, late charges, penalties, and special charges, also apply.

THE FOLLOWING CLAUSES APPLY TO CERTAIN RATES:

Multiple-family Residential Dwellings:

Multiple-family residential dwellings are buildings or housing groupings which consist
of several units each of which is intended and designed for one family or individual
occupant. The designation is not dependent upon the actual occupancy of the units for
their intended use. Shakopee Utilities will endeavor to adjust billing tier structures to
accommodate residential units located in multiple-family dwelling installations and
billed through a common water meter. The owner or the customer of record in such
instances is responsible for furnishing all necessary information and documentation to
provide the Shakopee Ultilities the basis for making such adjustments. Adjustment will
apply forward from the date documentation is provided and the determination made.

Metered Fire Services, Detector/Check Installations, and similar:

Fire Services having water meters, Detector/Check Installations, and similar services
will be billed the regular standard monthly fixed charge applicable to all water meters.
Water usage for actual fire suppression is not billed. No other water usage is permitted
through such services, and such usage may be subject to charges and penalties specified
under other resolutions, ordinances, or law.



Standard Meters

Meter Size Type Cost
Includes Fittings & Wiring
to outside recorder
3/4" iPERL $465.00
" iPERL $675.00
1” Fire Rated $675.00
1.5" T2 $1,535.00
C2 $2,085.00
2" T2 $1,770.00
C2 $2,340.00
3" T2 $2,115.00
C2 $2,890.00
4" T2 $3,850.00
C2 $4,825.00
6" T2 $6,050.00
C2 $7,715.00
Specialty Meters
8" Fire F2 Call for Price
10" Fire F2 Call for Price
Fire Detector Meter $240.00

Requests for a 1” and larger meter and special meters require SPUC approval.

BE IT FURTHER RESOLVED, that the Shakopee Utilities Commission, hereby also
adopts the above water rates and the attached listing of fees, water meter and installation fees
effective January 1, 2025

BE IT FURTHER RESOLVED, that all things necessary to carry out the terms and
purpose of this resolution are hereby authorized and performed.

Passed in regular session of the Shakopee Public Utilities Commission, this 2" day of
December 2024,

Commission President: Justin Krieg

ATTEST:

Commission Secretary: Greg Drent



Proposed As Consent ltem 3 i

PO Box 470 + 255 Sarazin Street
Shakopee, Minnesota 55379
Main 952.445-1988 - Fax 952.445-7767

Shakopee Public Utilities www.shakopeeutilities.com

SHAKOPEE PUBLIC UTILITIES

MEMORANDUM
TO: Greg Drent, General Manager ﬁ,@d)
FROM: Joseph D. Adams, Planning & Engineering Director \ E >;7 i

SUBJECT: 2025 Solar Grid Access Charge

DATE: January 2, 2025

ISSUE

At their December 2, 2024, meeting the Utilities Commission directed staff to take the necessary
actions to implement the Solar Grid Access Charge in 2025 with an adjustment for existing
interconnections.

DISCUSSION

Per the Commission direction in 2025 staff is applying a $2.00 per kW, for more than 5 kW
capacity, monthly charge to the existing 239 customers with Distributed Energy Resources
(DER) greater than 5 kW interconnected to the utility’s distribution grid.

For all new DER interconnections the adopted $4.00 per kW, for more than 5 kW capacity, will
apply in 2025. In 2026 and beyond all such interconnections will have the standard charge
applied.

REQUESTED ACTION

Staff requests the Commission affirm by motion the actions outlined above are consistent with
their direction.
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PO Box 470 - 255 Sarazin Street
Shakopee, Minnesota 55379
Main 952.445-1988 - Fax 952.445-7767

Shakopee Public Utilities www.shakopeeutilities.com
DATE: December 29, 2024
TO: Commissioners
FROM: Greg Drent, General Manager ‘W
Subject: Handbook update

Background: SPU has been working on updating SPU’s handbook for several months. One update is
because of a new law in MN called ESST (Earned Sick and Safe Time) and another one is because of
commission approval like earned vacation carry over limits. SPU’s Human Resources (Cindy Menke) has
provided a red line and a clean version for your review. In the redline version the green/ highlighted
gray indicates changes; red is removal, and the highlighted blue information was moved to another part
of the document but is still in the handbook. If there were no changes the letters remained black.

Request: Approve SPU handbook

__
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Welcome to Shakopee Public Utilities!

Shakopee Public Utilities is pleased to welcome you to our organization. Our achievements and
future success are dependent on the dedicated efforts and innovations of our employees. With the help
of our excellent and committed employees, we will continue to grow and be successful.

These personnel policies are developed to give a general description of our policies and programs.
Employees should familiarize themselves with the contents of it as soon as possible as it will answer
many questions about their employment. If employees need more information, they should see the
General Manager or Human Resources.

We hope you will take pride in being a member of Shakopee Public Utilities’ team. Again, welcome!

Sincerely,

Greg Drent General Manager



History of Shakopee Public Utilities

Shakopee Public Utilities is a municipal utility that provides retail electric and water services.
Municipal utility service in Shakopee dates back to the year 1900. Shakopee Public Utilities is
governed by a Commission, which was established in its modern form in 1951 by the City of
Shakopee. The Commission conducts the Utilities” affairs and operations under the supervision
of the General Manager. The General Manager reports to the Commission on a wide range of
issues, including project status, contracts, financial matters, staffing, and the general condition
of the Utility.

The electric and water utilities are self-supporting entities and separate enterprise funds of the
City of Shakopee. The utilities provide electric and water service to properties within the City of
Shakopee and some areas outside the municipality. Water service is provided within the
corporate limits of the City of Shakopee. The electric utility service territory is a matter of state
law, which became effective in 1975 and is supported by official maps. The area generally
served within the City of Shakopee, Jackson Township and portions of Louisville Township, and
that part of the City of Prior Lake lying north of County Road 42 between Pike Lake Trail and
County Road 18/Crest Avenue and abutting the City of Shakopee



PURPOSE OF THESE PERSONNEL POLICIES

These personnel policies have been prepared by Shakopee Public Utilities to provide employees with
general information about some of the policies and programs that affect their employment. This
handbook is in no way binding. The Utility reserves the right to part from the policies outlined herein.
It is not intended to be a legal statement of benefits, nor a comprehensive explanation of our personnel
policies and practices. Its sole function is to give employees a general understanding of how Shakopee
Public Utilities views the employment relationship and approaches personnel issues.

The Shakopee Public Utilities Commission sets personnel policies and delegates the responsibility to
management to apply and administer the policies within the limits identified in the packet. These
policies apply to all employees of the Utilities. Except where specifically noted, these policies do not
apply to Commissioners, consultants. -and-contractors ;-e+ volunteers

The policies and programs outlined in these personnel policies are those presently in effect. It is likely
that the policies and the employment-related benefits and programs of Shakopee Public Utilities will
change from time to time. Although we will periodically update these personnel policies to keep
employees informed of changes, we may implement changes immediately, without advance notice.
The General Manager is authorized to make the final determination in interpreting or applying policies
contained in these personnel policies.

It is not possible to anticipate every question that might arise in the course of employment. While
these personnel policies provide information about topics most often of interest to employees, they
may, on occasion, have a question or concern that is not addressed in these personnel policies. If that
occurs, they should direct their questions to Human Resources. Nothing in these personnel policies, nor
any other written or verbal communication, should be construed as creating a contract for employment
or a warranty of benefits for any particular period of time, nor do these personnel policies change the
"at will" employment relationship between Shakopee Public Utilities and any of its employees.

Employees have the right to terminate the employment relationship with Shakopee Public Utilities at
any time, with or without notice, for any reason. Shakopee Public Utilities has the same right to
terminate the employment relationship at any time, with or without notice, for any reason not
prohibited by law.

THE UTILITY MAY CHANGE OR ELIMINATE POLICIES, OR PORTIONS THEREOF,
CONTAINED IN THIS HANDBOOK AT ITS DISCRETION AT ANY TIME, AND W-\W ITHOUT
NOTICE, except employment-at-

will.



EQUAL EMPLOYMENT OPPORTUNITY

Shakopee Public Utilities is an equal opportunity employer. Accordingly, any recruitment,
selection, promotion, transfer, discipline, compensation, training and other personnel actions
involving persons in all job titles shall occur without regard to race, color, creed, religion,
national origin, sex, marital status, veteran/military status, disability, age, sexual orientation,
status in regard to public assistance, membership or activity in a local human rights commission,
genetic information, pregnancy, childbirth, or related medical conditions, reserve or National
Guard status, citizenship, or any other basis protected by law.

No individual will be denied nor receive special employment opportunities based on
membership status in any protected category. Every employee of Shakopee Public Utilities is
expected to support this equal opportunity and non- discrimination commitment by conducting
him/herself in a manner that is consistent with the intent and spirit of this policy.

Any individual who believes he or she has experienced or observed behavior contrary to this
policy is expected to report that information to their Department Head or the General Manager.
All such reports of action contrary to this policy will be taken seriously and investigated
promptly. Individuals found to have violated Shakopee Public Utilities’ equal employment
opportunity policy will be subject to corrective action, up to and including termination of
employment. No individual shall be retaliated against for making a good faith report of
behavior contrary to this policy.

Data Practices Advisory/Access to Personnel Files

All data collected, received, or maintained by the Utility, including data collected, received, or
maintained by Utility employees are governed by the Minnesota Government Data Practices
Act (“MGDPA”). All employees must exercise extreme care to maintain data in accordance
with the provisions of that law.

Employees shall never release any private, nonpublic, or confidential data to any non--Hutility
employee (including, but not limited to, employees’ families, friends, and spouse) or to any
Utility employee not officially concerned with the i-information.

If an employee is uncertain whether data is public or nonpublic, private or whether the data can
be released, accessed or discussed, the employee must consult with their supervser-dcpariment
nead or the General Manager and the applicable policies and provisions of the MGDPA.
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An employee found to have violated the Data Practices AetAct. or the provisions of this section
may be subject to disciplinary action, up to and including immediate termination.

Personnel data is retained in personnel files, finance files, and benefit/medical files. Information
is used to administer employee salary and benefit programs, process payroll, complete state and
federal reports, document employee performances, etc. Employees have a right to know what
data is retained, where it is kept, and how it is used. All employee data will be received, retained
and disseminated according to the Minnesota Government Data Practices Act.

Upon written request, Shakopee Public Utilities shall provide the employee with an opportunity
to review the employee’s personnel record, as provided by Minn. Stat. Sec. 181.960 et seq.

Unauthorized viewing, removal, alterations, or destruction of all or any part of an
employee’s personnel file is prohibited.

11



Establishment

Full-time employees of the Utility will be compensated according to schedules adopted by the
Utility. Unless approved by the Utility, employees will not receive any amount from the Utility in
addition to the pay authorized for the positions to which they have been appointed. Expense
reimbursement, travel expenses or vehicle stipends may be authorized in addition to regular pay.

Compensation for seasonal and temporary employees will be set by the Utility at the time of
hire, or on an annual basis.

Employee Classifications

Shakopee Public Utilities uses several different employment categories to define the
employment relationship. The category of a position may affect the employment benefits and
policies that apply to an individual employee. Shakopee Public Utilities will make an effort to
inform employees of ways in which employment categories affects such aspects of the
employment relationship. However, in general, regular full-time and regular part-time
employees are eligible for all Shakopee Public Utilities benefits, subject to waiting periods of
the various benefits programs. Employees in any other employment category receive only those
benefits required by law. All employees, regardless of category, are employed at-will. The
employment categories are listed as follows:

e A regular full-time employee is one who is authorized and scheduled to work a
minimum of 40 hours per workweek on a regular and consistent basis, without any
defined termination date and is eligible for benefits.

e A regular part-time employee is one who is authorized and scheduled to work less
than 40 hours per week on a regular and consistent basis, without any defined
termination date, is qualified for Public Employees Retirement Association of
Minnesota (PERA) wage or salary deductions and is eligible for most benefits on a
pro rata basis.

e A seasonal employee is one who is hired and scheduled to work up to a full 46-heur
week or more and is subject to layofl as the workload/seasons change. The work
schedule for a seasonal employee is established by Shakopee Public Utilities.-Seasenal-
employees-are-not-eligiblefor-benelis.

s A temporary employee is one who is hired and scheduled to work any number of hours
per week and may work on a special project or for a certain length of time. The work
schedule for a temporary employee is




established by Shakopee Public Utilities. Femporary-employees-are-noteligible-for
benetits.

The employment relationship is further defined by eligibility for overtime, in accordance with the
Federal Fair Labor Standards Act:

e Exempt/Salaried employees are paid on a salaried basis and receive a pre-determined
compensation regardless of the number of hours worked per week. Exempt employees
are not paid overtime.

¢ Non-exempt/Hourly employees may be regular full-time, regular part-time, part-time,
temporary, or seasonal. Non-exempt employees are paid for all hours worked and are
normally required to account for hours and fractional hours worked. Non-exempt
employees are eligible for overtime pay and under federal and/or state law must be
compensated for overtime hours worked. (See Overtime section)

Employees who have questions about the employment category for their position should contact
Human Resources.

Position Descriptions.

SPU will maintain position descriptions for each regular position. The position description
will include such information as deemed advisable by the General Manager in accordance
with Human Resources best practices.

The General Manager may approve revisions to existing position descriptions provided revisions
do not increase the classification of the position. Assignment of position titles, establishment of
minimum qualifications, and the maintenance of position descriptions and related records is the
responsibility of the General Manager.

The Commission must approve new positions and revisions of position descriptions
resulting in a higher classification.
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COMPENSATION

Position Classification and Compensation

It is the responsibility of the General Manager to develop and maintain a Compensation Plan
and a Job Classification Plan in accordance with state and federal laws for all applicable
positions within SPU, subject to review and approval by the Commission. SPU maintains these

plans as policies separate from-this policy-

Employees may review the plans upon request to Human Resources.

1. The Job Classification Plan will classify positions, rating process and an appropriate

range will be assigned. The process and the
factors utilized are intended to provide a systematic methodology for evaluating all
positions within SPU.

The Compcnsation Plan provides that employees will be assigned an appropriate
pay range, which corresponds to their job classification. Pay ranges carry minimum
and maximum rates of pay. An employee shall not be paid less that the minimum
rate nor more than the maximum rate for his or her assigned job description, except
in certain circumstances deemed allowable by the General Manager

Hours of Work and Breaks

Full time employees are expected to work 40 hours in a week. In some situations, flexible
scheduling may be arranged, with approval from the Department Head and the General
Manager, based on the needs of the employee and the needs of the business. For recordkeeping
purposes, the work week starts Friday at 4:00 p.m. and ends the following Friday at 4:00 p.m.

Employees are provided with two (2) rest breaks: one (1) in the morning and one (1) in the
afternoon, each for a maximum of 15 minutes in length. Since this time is paid as time worked,
employees should not extend the allotted time away from their work areas.

Employees working in Shakopee Public Utilities” buildings will normally take their break at the
place provided for that purpose in each building. Employees working out-of-doors will normally

13



take their break at the location of their work. Employees whose duties involve traveling
throughout their territory may stop along the assigned route for their
_15-minute break. Exceptions must be approved by the employee’s Department Head.

In addition, an unpaid meal break of no less than 30 minutes is provided to employees each day.
Non-exempt employees are relieved of all active work
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rresponsibilities during the meal period and therefore are not compensated for that time.
Departments with unique job or coverage requirements may have additional rules, issued by
their Department Head and subject to approval by the General Manager, on the use of meal
breaks and rest periods.

Unless approved by their Department Head, employees are not allowed to skip or combine their
break times in order to start late, leave early or extend another break.

Employees should see their supervisor or Department Head for the appropriate time for breaks
to accommodate operating requirements.

Introductory Period

An employee’s first 180 calendar days of employment are considered an Introductory Period.
During this time, the employee has an opportunity to evaluate Shakopee Public Utilities as a
place to work and management has an opportunity to evaluate the employee. It is important to
note however, that completion of the Introductory Period does not guarantee employment for
any period of time thereafter. All employees are employed at-will both during and after
completion of this period.

Shakopee Public Utilities follows veterans’ preference laws regarding introductory
periods.

Upon successful completion of the Introductory Period, employees are eligible for certain benefits.

Overtime & Compensatory Time

Business demands may sometimes require employees to work extra hours, beyond those for
which they are usually scheduled. Whenever possible, Shakopee Public Utilities will notify
employees in advance if overtime will be necessary. However, employees are expected to be
available, and to work the extra time when needed, regardless of what notice has been given.
(See Outside Employment section)

Federal and state laws determine employee eligibility for overtime pay. If a non- exempt
employee anticipates a need to work extra hours, an employee must receive the Superintendent,
Department Head or General Manager’s approval in advance. Management approval is required
because of the potential added expense of
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overtime and public accountability. An employee who works overtime without prior approval
may be subject to corrective action, up to and including termination.

Overtime is paid in the form of either pay or compensatory time off. Pay is at a rate of time and
one-half the normal base pay for all hours worked over 40 in a workweek. Compensatory time
off is at a rate of one and one-half hours off for hours worked over 40 in a workweek. Overtime
worked on Sundays or Holidays is paid at a double time rate.

Non-exempt employees shall be compensated for work their supervisor requires them to
undertake in excess of 40 hours per work week. Overtime must be assigned by or approved by
an employee’s supervisor prior to being worked.

Unless otherwise established for an individual employee or group of employees, the work week
begins on Friday at 4:00 p.m. and continues through to the following Friday at 4:00 p.m. Hours

taken as Sick leave, Vacation leave, Floating Holiday, Bereavement-
pay, or Federal observed holidays are considered hours worked. The
eompensation-overtine/d shall be in pay or compensatory time

emplovee s .} at one and

_one-halftime s which ever applics 10 -the regular rate of pay. The employee may

choose whether to receive the pay or compensatory time.

An employee’s department head may require the employee to take compensatory time off within
a specified period. Compensation-time-may-not-be-used-until- Vacation-time-is-down-to-the-
alowable carry-overameount—A maximum of 40 hours of compensatory time off may be
accumulated, and any additional overtime shall be paid out. Compensatory time off may be
taken in half-hour increments subject to' prior approval of the employee’s Department Head. The
General Manager may authorize accumulating compensatory time beyond the

40-hour maximum but may require that the employee take time off within a limited time to
reduce the balance of compensatory- time off to the 40-hour maximum.

Part-time employees are ineligible for compensatory time; however, they will be paid at the rate
of one and one-half time their base wage for any hours worked in excess of 40 hours in a single
week.

Exempt employees are expected to work the hours necessary to meet the performance
expectations outlined by their supervisors. Generally, to meet these expectations and for reasons
of public accountability, an exempt employee will need to work 40 or more hours per week.
Exempt employees are not eligible for overtime pay or compensatory time off. (See Employee
Classifications section).
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Call In Pay

Call ins will be paid for at least two hours for the first two hours worked or any part thereof and
then half hour increments for any subsequent time worked past the initial twe-heur
period. Hours worked during call in count toward overtime.

Work scheduled in advance is not subject to the twe-heur call in.

Call in pay will start at the shop or at the arrival of the field/work location and the pay will end
30 minutes after leaving the shop or if leaving the field/work location and returning home.

New call outs start when off payroll. For the purpose of computing overtime compensation,
overtime hours worked shall not be pyramided, compounded or paid twice for the same hours
worked.

Reconnect/Remote Werk Pay

Reconnect work will be paid for one-hour minimum overtime pay. shooting
Remeote-work hone -will be paid for one-hour minimum overtime -pay. Reconnect or
hootingRemete-work hours may not be pyramided.

Rest Time
Employees required to work fous-lircc (4) or more hours between the hours of 11:00

p.m. and 7:00 a.m. on a normal workday shall be granted a rest period of (1) hour for each hour
worked between 11:00 pm and 7:00 am. While on such rest period, employees shall not suffer a loss
of their regular workday’s pay. This time should be work taken at the beginning of the next
scheduled work shift. No employee shall be required to come back to work for less than 2 hours at
the end of the day. The employee must notify their supervisor if taking rest time.
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Mutual Aid

Whenproviding-mutual-aid-to-another-electric-municipality-in-case-ofF major-storms-SPH-will-
pay-is-employees-at-theirepularrate-of pay-and-then-time-and-a-half or- double time-when-
appheable-for-all-hours-worked: provid
RLCIpality Iajor storms. an emplovee is required K«
‘onumuniiy. thev will recerve one and one=hal nes the oL bar bas
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Paydays / Direct Deposit / Payroll Deductions

Employees are paid bi-weekly on every other Friday. Each paycheck covers the two (2) previous
weeks ending on Friday. mployce

preceding workday . For exempt employees bi-weekly rates w111 change when the year has 27
pay perlods (The annual salary will remain the same, the bi-weekly amount will change for that
year).

As allowed by Minnesota law, all employees are required to participate in direct deposit.
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Shakopee Public Utilities is required by law to make deductions from pay for Federal and State
income tax, Medicare, Social Security, Public Employees Retirement Association (PERA) and
Health Care Savings Plans. Shakopee Public Utilities must also make payroll deductions in
accordance with court orders, for purposes such as child support withholding or garnishments.
Shakopee Public Utilities will make only legally required deductions from pay--tntesspay tnloss
the employee has signed an authorization for other deductions.

Standby Duty

Standby duties are assigned to qualified employees on a rotating basis. Weekly standby duties
include being within thirty (30) minutes travel time of the Shakopee Public Utilities Service
Center. The standby person is to be available at all times to receive and answer calls from the
answering service or Scott County Sheriff’s Office and to be in mental and physical condition to
safely perform work that may arise in responding to a call. A vehicle is supplied for use to the
electric and water standby person to respond to calls. If for any reason a substitute is arranged
by the scheduled standby person, this must be reported to the dispatcher, Human Resources and
also the Superintendent, if available.

The pay rate for non-union employeescmplovees” standby duty and holiday duty are set by the

Utilities Commission and will be paid to the person assignedunlessassigned unless other
arrangements have been made in advance and communicated to the appropriate staff.

Time Reporting

State and Federal laws require Shakopee Public Utilities to keep accurate records of time
worked by all non-exempt employees. Our time keeping system works not only to assure we
comply with the law, but also to assure that employees are paid in full for all the time they have
actually worked. The approved time record is used to compute earnings on the basis of hours
worked.

Non-exempt employees must accurately record the time they have worked, in addition to any
departure from work for any non-business reasons. Overtime work must be approved before it

is performed. Exempt employees must record all benefit hours, including holidays, ein the time
record-provided-to-themcnirn svsiem.:

Employees should consult with their Department Head for accurate time reporting instructions.

Altering, falsifying, tampering with time records, or recording time on another employee’s time
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record may result in corrective action, up to and including termination of employment.
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Remote Work

Working remotely from

locations other than the

affect the o

neetds of SPLT or our
customers, Remote work
schedule requests are to
be submitted with
sulficient notice for SPU
management or
depariment lcaders 1o
ensure adequate coverage
and are approved at the
sole discretion of SPU
management. All
equipment used to work
remotely. must be retumed
to SPL upon refurning (o
the service center. See
Remote Work Policy.

Remote work is used fora
lemporary siluation.
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BENEFITS General Information

In addition to contributing to employees’ benefits, Shakopee Public Utilities contributes
substantial sums toward various government programs that provide further benefits to
employees, such as Medicare, Social Security, Workers Compensation Insurance,
Unemployment Compensation, PERA, and-a Health Care Savings Plan i1 M M1 -

No benefit establishes a contract or promise of employment, or of any particular terms, benefits
or duration of employment, nor is it intended to modify the at-will nature of anyone’s
employment with Shakopee Public Utilities. Unless otherwise prohibited or required by law,
Shakopee Public Utilities reserves the right to add to, amend, change benefit providers and/or
eligibility and coverage provisions or terminate any benefit at any time, in its sole discretion
without notice.

Public Emplovees Retirement Association/PERA

te provide pension benefits for its eligible employees to help plan for a successtul and secure
retirement. Participation in PERA is mandatory for mest emplovees. and contributions of 6.5%

into PERA begin immediately. SPU also contributes 6.3% plus an additional 1% to PERA cuch
pay_periad as determined by state Jlaw.

Most employees are also required w contribute a portion of gach paycheck tor Social Security.

and Medicare (SPU maiches the employee’s Social Security and Medicare withholding for all
i_'1'|1[‘,li-.‘\-|._:(.'.\:1__

For information about PERA eligibilitv and contribution requirements. contact Human
Resources.

Continuation of Coverage (COBRA)

Federal and certain state laws provide some opportunities for employees to continue coverage in
their group insurance plans under the Consolidated Omnibus Budget Reconciliation Act
(COBRA), at their own expense and with certain changes in family status. In addition, the
employee’s dependents may be eligible for insurance continuation, at their own expense, should
they become ineligible for insurance under the employee. Employees are required to notify the
Human Resources Department of Shakopee Public Utilities when these situations occur.
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Medical Insurance

[n accordance with federal health care reform laws and regulations. the Utility shall ofter healih
insurance benefits to elizible emplovees and their dependents that work on average or are
expected to work 20 or more hours per week or the equivalent of’ 130 hours or more per month.
Inn order o comply with health care reform law while avoiding penalties, part-time employees
will be scheduled with business needs and in a manner that ensures positions retain part-time
status as intended.

Reeular full ime and part time emplovees are eligible for medical insurance. effective the 1™ of
the month following the date of hire. Medical insurance premiums are deducted pre-tax.

Emplovees will be provided detailed information about this benetit before they become eligible. The
specific eligibility requirements and provisions of coverage are detailed in the summary plan
documents prepared by the insurance provider. These and other plan documents will be the final
determinant of elioibidity and coverage.

Health Savings Accounts

Health Savings Accounts are offered to qualitving emplovees who elect Shakopee Public
Utilities High Deductible Flealth Plan. The Commission determines. on an annual basis. the.
amount to be contributed (bi-weekly) into an emplovee’s Health Savings Account.

Due to the Health Savings Account’s potential tax savings. federal tax law imposes sirict
eligibility reguirements for HISA'S Contributions. An individual’s HSA cligibility is
determined monthly and as an individual satisties all of the HSA eligibility criteria. which
include:

a. Covered by a Hich Deductible Health Plan (HDIIP).

b. Not be covered by other health coverage that is notan [IDIP (with certain exceptions).

¢. Not be enrolled in Medicare.

d. Not be eligible 1o be claimed as a dependent on another person’s tax refurn.

¢.Not be enrolled in a Veterans [nsurance prograin,

Health Savings accounts are pre-tax benefits from Shakapee Public Utilities. an employee may.
also elect deductions froim each payvcheck pre-tax to contribute to their Health Savings Account,
up to the [RS limits each year. 1l is the employee’s responsibility to:
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a.Make sure their contributions (plus the emplover’s contributions) do not exceed the
annual maximum,

b. Make sure they are not covered by any plans that are not a high deductible healtl plan.

¢.__Ensure they are not being elaimed as a dependent on someone else’s faxes.

d. Keep records of their expenses.

¢. _Add non-eligible expenses back 1o their gross income.

insurance elections since this can impact vour Ilealth Savines account.

Limited Flexible Spending and Dependent Flex Spending Accounts

The Limited Flexible Spending Accounts allow emplovees to make pre-tax pavroll deductions up to
a certain amount to pay for eligible dependent care and/or eligible healtheare expenses (dental and
vision only) not covered by insurance. Employees must use this money during the curent calendar
vear. or thev will forfeit it. Regular full-time and regular part-time emplovees are eligible to
participate in the plan stbject to the waiting period and other eligibility qualifications. Emplovees
should contaet Human Resources for more detailed information

Dental Insurance

Regular full-time and regular part-time employees are eligible to participate in the dental insurance
plan, subject to the waiting period and other eligibility
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qualifications. In general, these employees become eligible to participate in Shakopee Public
Utilities’ dental insurance plan effective on the first of the month following their first date of
employment.

Dental insurance premiums are deducted pre-tax.
Employees will be provided detailed information about this benefit before they become eligible.
The specific eligibilily requirements and provisions of coverage are detailed in thc summary plan

documents prepared by the insurance provider. These and other plan documents will be the final
determinant of eligibility and coverage.

u € proviaes | [ insurance 1o il emplovees, 1 0e dmount 1s
i b
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fsUEn weludn ) | = m he available for employ urel Iy | pan
must sel | 1 mu ) LaEEd 1 11 11 I et
Disabitity- Programs rt-Term 1bility

Shakopee Public Utilities provides long-term disability insurance to provide financial security
for regular full-time and regular part-time employees in the event of extended illness and
injuries not covered by workers' compensation or other disability funds. The benefit pays a
percentage of the employee’s current base earnings up to a maximum amount.

Employees should contact Human Resources for more detailed information.

L) fen B d BV Plan SN | 1 VLI | 0] (RIET] L

' 19l { lan WL and all e bl L3
make conteibutions both on a be ollars deposited in the plan as
helore=tax contribulion are Lided 10 the enmploye neeine. vach participant ma
glgCl Lo irll-'"-.:'i: 9 latlar amount ol gross we stiblect to tmtation 11l



Educational Assistance

Shakopee Public Utilities is committed to investing in its employees through continued
education and training. If employees are considering attending a class or seminar, they should
discuss it with their Department Head in advance.

Required paperwork must be completed before attending any class and/or being reimbursed.

In order to receive reimbursement, all seminars, training and/or classes must be directly related
to their current position as determined by their Department Head and Human Resources.
Approval will be determined on a case-by-case basis. For graded courses, employees must
receive a grade of “C” or better in order to receive reimbursement. Reimbursable items include
tuition, fees and books up to an annual maximum dollar amount determined by the General
Manager. The current annual education assistance reimbursement maximum is $5,250.00 and is
subject to change by 1he commissions:

Employees who wish to pursue additional training and/or development must complete an
26



Educational Assistance Application form and give this form to their Department Head prior to
beginning the course. The course must be pre- approved to be eligible for reimbursement. After
the employee and Department Head have signed the form, it should be forwarded to Human
Resources.
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Upon completion of the seminar, training and/or class, the employee must submit a check request
to Human Resources and attach documentation indicating completion of the class and the grade
received. Director of Finance and Administration must approve the check request.

Shakopee Public Utilities invests in educational assistance with the expectation that the
investment be returned through enhanced job performance. If the employee voluntarily resigns
his or her position with Shakopee Public Utilities within 3 years of completing the class, the
amount of that payment will be considered a loan. and the employee will be required to repay
the educational assistance on a pro-rated basis.

Employee Assistance Program

Confidential and voluntary services are available to employees and their immediate family
through this program for any personal, legal, or financial problems that persist and continue to
affect health, home and work relationships, or work performance where some type of
professional help may be needed.

This assistance is available through Shakopee Public Utilities’ insurance policy and
employees should directly contact the insurance carrier for more information.

Conference/Seminars

Expense-& Fravel Reimbursement

In General. SPU may pay for conferences and seminars that the employee’s supervisor determines
will contribute to the better performance of the employee’s job and SPU’s business. A conference
or seminar is a course that occurs in one continuous block of time. Appropriate itemized receipts
must be kept, and all other travel expenses must be documented. Sufficient money
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must be available and budgeted in the departmental line item for travel and subsistence.

1. Criteria. Employees must meet the following criteria:

1. To be eligible to attend a national conference, an employee must have been
employed as a full-time employee by SPU for one year, unless approved by
the department head. Part-time employees and those employed less than one
year are encouraged to attend state or local conferences. If the employee
voluntarily resigns his or her position with Shakopee Public Utilities within
one year of completing the class, the amount of that payment will be
considered a loan and the employee will be required to repay the (conference

fee hotel, registration, mileage, meals and any other related expense.)

b. An emplovee on an aclive performance improvement plan, or even received any
tvpe of discipline in the last 6 months may not attend any confergnce or outside
seminar

a--. The employee’s supervisor shall recommend that there will be a benefit to
SPU for the attendance by the employee at the conference.

b-(. While attending a national or out-of-state conference, employees are
presumed to work eight-hour workdays and are ineligible for overtime

compensation.

- Holidays which occur during the scheduled conference shall be charged
against holiday leave. Use of sick leave is not permitted.

[, Overnight travel must be pre-approved by the employee’s supervisor.
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Travel Costs/Per-Diem

Du yar _ur_u.m ilch Shakop_c Publu Ulll' ies

All business expenses and/or travel must be pre-approv yed by the empiovu. S
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rates as set by the Internal Revenue Service.

SPU Reimbursement of Travel Costs. SPU will pay or reimburse all travel costs that are
both reasonable and necessary. Travel must be by the most direct or normally traveled
route unless approved in advance by the employee’s supervisor. Reimbursement will be
limited to the cost of travel by a direct route or on an uninterrupted basis. The employee
will be responsible for any additional costs exceeding the business purpose related
expenses. The following expenses may be approved for reimbursement:

a-.. Transportation. Coach airplane passage is considered standard for travel
out of the five-state region, as air travel is usually more economical in
time and money than other modes of transportation when making long
trips.

b:l) Traveling by Automobile (SPU & Personal). When traveling in a SPU
vehicle, the employee should use an assigned purchasing card for fuel
expenses or their own credit card if a purchasing card is not available. Due to
potential liability considerations, transportation of persons not on official
SPU business are prohibited in SPU vehicles. SPU is not responsible for
damage to personal vehicles while on official business, as the employee’s
vehicle is not covered by SPU’s insurance. When personal automobiles are
used as a mode of transportation for travel within the five-state region,
reimbursement will be made at the mileage or allowance rate in effect at the
date of travel. Payment of mileage will be based on the most direct route
from the point of departure (home or office) to the point of destination.

&1 Car Rental. Prior approval by the department head is required if it is
necessary to rent a car at the travel destination.

Lodging. Hotel or motel accommodations should be appropriate to the
purposes of the trip. Where multiple occupancy by other than a SPU
employee/official occurs, only the actual cost of the single room rate (if
different from the double room rate) may be claimed for reimbursement or
charged. When assigned, a SPU mobile device or cell phone should be used
for telephone calls. Expenses that are not deemed reasonable and necessary
will not be reimbursed. Some non- reimbursable examples are movies, in
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your hotel room, fees to use the hotel’s health club, dry cleaning, and personal
items (such as toothpaste, shampoo, etc.)

&

e—Per-Diem. The per diem allowance is a daily payment for meals and related
incidental expenses when overnight travel accommodations are necessary, in
accordance with published Federal per diem rates instead of receipt-based
reimbursements. An employee may claim an



amount not to exceed the allowable per diem rate in accordance with the Standard Federal Per
Diem Rate Schedule in effect at the time of travel. SPU assigned purchasing card may NOT
be utilized to pay for meal expenses when per diem is claimed. The per diem allowance is
separate from lodging, transportation and other miscellaneous expenses. The per diem
allowance covers all charges, including taxes and service charges where applicable for:

I. Meals. Expenses for breakfast, lunch, dinner, snacks and related
tips and taxes (specifically excluded are alcoholic beverage and
entertainment expenses, and any expenses incurred for other
persons).

ii. Incidental expenses. Fees and tips given to porters, baggage
carriers, bellhops, and hotel maids.

Employee is entitled up to the allowable daily Federal per diem amount for the area. Employees
may claim Per Diem amounts as stated in the Federal Per Diem guidelines. However, for meals

provided by the conference or training event, the daily per diem amounts are adjusted by the
following guideline:

e If one meal is provided at no cost, the employee is still eligible for full per diem.
e [ftwo meals are provided at no cost, per diem is reduced to two-thirds.
e Ifthree meals are provided at no cost, per diem is reduced to one-third.

Per Diem cannot be used for travel related costs that do not involve an overnight stay.

SPU Reimbursement of Travel Costs that do not Require Overnight Travel. Travel plans
involving expenses that do not require overnight travel accommodations will be reimbursed
based on actual cost substantiated by appropriate receipts. The employee is entitled to
reimbursement of meal expenses after submitting actual receipts. No reimbursement is
authorized if meals are provided during the meeting or event. When available, SPU purchasing

card should be used for these types of activities. This includes training or meetings within the
metro area.

Other. Falsification of travel documents/expense reporting, resulting in overpayment of SPU’s
assets, may be cause for disciplinary action. It is the employee’s responsibility to:

e Maintain accurate records:
e Make a conscious effort to minimize expenses while maintaining
an adequate level of comfort and convenience:

e Request reimbursement in an accurate and timely manner, 60
days or less.



» Promptly (within 30-days), reimburse SPU any travel related

expenses paid by SPU that do not qualify as travel expenses in
accordance with the travel policy.

Regular full-time and regular part-time employees become eligible to participate in the plan
subject to a waiting period and other eligibility qualifications. Employees should contact
Human Resources for more detailed information.
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PPhased Retirement Option

Individuals who have been employed by Shakopee Public Utilities for 5 years or more and who
are age (55 or older may be offered a phase retircment benefit, upon the re‘commendation of

can choose to olfer to eligible employees and creates a ﬂexlble environment \xhuu anlm ecs

¢an fransition into retirement, and 11!]‘110\\.!‘3 are able (o better navigate the necessary knowledge

it HH promoted-employee—Employees
offered and accepting a phased retirement benefit shall work no more than an average of 20
hours per week, but shall receive full insurance benefits, at the level they enjoyed prior to phased
retirement, as well as pro-rated vacation, holiday and sick leave for a period not to cxcccd
exceed-6-months:three veurs.

PERA retirement benefits may be affected, please check with PERA prior to discussing this option.
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Footwear

Shakopee Public Utilities shall provide up to $256:00275.00 per year toward the purchase of
work boots. An itemized receipt must be submitted and signed by their department head in
order to receive the reimbursement. Footwear purchased with these funds must meet OSHA
and uniform policy requirements for the individual’s regular job duties. If the desired boot costs
more than SPU’s allowance, the employee shall be responsible for the difference. [hcre is 10
carry over from vear to vear if full amount is not used.

Required Licenses/Membership Fees and Health Cards

Shakopee Public Utilities will pay the difference between a standard driver’s license, and CDL
driver’s license, with required endorsements at the time of renewal. Employee must submit an
itemized receipt in order to receive reimbursement.

Positions requiring a Health Card in order to hold a CDL license will be reimbursed,
with proof of passed and completed physical.

Upon approval of the department head, SPU will pay for membership in professional
organizations where membership is required by law or is deemed beneficial to SPU.

Prescription Safety Glasses




Prescription Safety Glasses are reimbursable by Shakopee Public Utilities if part of required
safety equipment. Supervisory approval is required. Shakopee Public Utilities will provide up to
$500.00 every other year toward the purchase of Safety glasses. Employees must submit an
itemized receipt in order to receive reimbursement; this must be done within 60 days.



CONDUCT IN THE WORKPLACE

General-Hnformation

Shakopee Public Utilities’ ability to meet customer needs is dependent on employees being at
work during their scheduled work hours. An employee who is going to be absent or tardy is
responsible for reporting the absence or tardiness to his/her Department Head as soon as
possible, but no later than their normal starting time.

Reporting the absence or tardiness does not excuse the absence but will allow the Department
Head to arrange work crews. Punctual and consistent attendance is an important factor in
determining an employee’s continuation and potential advancement within Shakopee Public
Utilities.

Employees absent for two (2) consecutive days, without notifying their Department Head, will
be considered to have voluntarily terminated their employment. The General Manager may
allow exceptions to this policy due to extenuating circumstances.

Employees should make arrangements with their Department Head if they need to miss work for

personal appointments. These appointments should be scheduled so as to avoid the least amount
of work disruption.

Emergency Closings

Due to the nature of its operations, Shakopee Public Utilities will generally be open during
adverse weather conditions or other emergency situations.
Employees will generally be required to report to work regardless of conditions.

If weather conditions or other emergency situations make it impossible to come to work, or
cause a late arrival or early departure, employees must contact their Department Head as soon as
possible. Employees may take this time without pay or use vacation or compensatory
time off hours according to the policy. If it becomes necessary to close any portion of the
Utilities operations, such decisions will be made at the General Manager’s discretion.



Holidays

Shakopee Public Utilities provides paid time off to all regular full-time and regular part-time
employees for certain Federally observed holidays and Floating holidays @ & Lo e

holiday

alling i |J_

—These“holidays are:

]

New Year’s Day

Martin Luther King Day _ 1hirc v in Januar

Presidents Day Third Monday in | k!

Memorial Day Last Monday n ‘\-i.:j-.

Juneteenth June 19th
Independence Day July 4th
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LaberD
e Veterans Day
e Thanksgiving Day

e Day-after Thanksgiving! riday allc By
Christmas Day
e Two(2) Floating Holidays scheduled by the employee.

When a holiday falls on a Saturday, it will generally be observed on the preceding Friday. When
a holiday falls on a Sunday, it will generally be observed on the following Monday. Employees
will be notified at the beginning of each calendar year of the holiday schedule. It is important to
note that there may be times when business needs may override Shakopee Public Utilities’
ability to close for the holiday.

Employees must schedule Floating holidays, subject to their Department Head’s approval.
Floating holidays may esly-be used in 8110-.11 hour increments and must be used by the end of
the calendar year. Unused Floating holidays will be forfeited. Floating holidays must be used
prior to submitting a resignation. Once a resignation has been accepted any unused Floating
holiday will be considered forfeited.

Employees are eligible for holiday pay as soon as employment begins. Employees hired before
July 1%t will receive two Floating holidays in that calendar year. Employees hired after
July 1% will receive one Floating holiday in that calendar year.

Full-time exempt employees will be compensated in a manner proportional and consistent with
their base salary and shall not suffer loss of earnings when the Utility is closed for the
observance of a holiday.

Full-time exempt employees, because of the nature of their work, may even be permitted or required
to work on an observed holiday, at the discretion of the supervisor.

Regular nonexempt full-time employees will be paid i eight (8) hours o holiday pay based on
their regular rate of pay at the time of the holiday.

than elght hou 5. that time will be adj 1g sek ol work, Heliday-payforregular-
part-time-employees-wil-be-pro-rated:
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Leaves of Absence

Shakopee Public Utilities recognizes that employees may need time off from their job for various
reasons. Some of the most commonly requested leaves include:

e Bereavement Leave

o Bone-Marrow/Organ-Donationeave
Family and Medical Leave

Jury Duty & Witness Leave

Military Leave

Parental Leave

Personal Leave

School Conference & Activity Leave
Time Off to Vote Leave

Time off to Serve as Election Judge

The leaves may have varying effects on benefits. In certain situations, employees will be
expected to use all remaining vacation. ' | or compensatory time during a leave of absence
and arrange for continuation of insurance benefits as applicable.

Shakopee Public Utilities will provide employees with any leave of absence required by law, in
accordance with provisions of the law. Any other request for leaves ol absence, not legally
required, will be reviewed against overall business needs and Shakopee Public Utilities’ ability
to replace the employee during their absence, and will be approved on a case-by-case basis at
the sole discretion of Shakopee Public Utilities.

For any leave of absence described above, an employee must request approval from the
Department Head and Human Resources as far in advance as possible. Failure to return from a

leave will be considered a voluntary termination.

Bereavement Leave

Employees may use upon approval by their Department Head up to twenty-four wenl -1our (24)
hours of Bereavement pay for a death of a spouse, child, step-children, sibling, parent, in-laws of
the same degree, step-parent, grandparent, grandchild of the employee or of the employee’s
spouse, or for any other relatwe residing permanently with and dependent upon the employee.

I increms Employees may use one day of bereavement
leave for all other funerals, not listed above, (w1th a cap of three (8-hour) days per calendar year).

Employees may use up to 3 hours of Utility paid time to attend services for a death of a co- worker,
subject to Department Head approval.
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Bereavement pay will be calculated on the basis of eight (8) hours at the employee’s normal

rate of pay and count as hours worked for overtime purposes. Employees are expected to notify

their Department Head immediately if they will be absent from work and need to take
Bereavement leave.

Bene Marrew/OrsanDeonation-Leave

Employees-whe-work-an-average-of 20-hours-per-week-can-receive-up-to-40-heurs-of paid-siek
steave-to-undergo-a-medical-procedure-to-donate-bone-marrow-or-to-donate-an-organ—
Verifieation-by-a-physician-for the-purpoese-and-length-of the Jeave-may-be-required—The-
employer-shall-netretaliate-against-an-employeefor requesting-or-obtaining-aleave of absence-
as-provided-by-this-seetion:

Family and Medical Leave

Shakopee Public Utilities provides a leave of absence in accordance with the Federal Family
and Medical Leave Act (FMLA) of 1993, as amended. An employee may request a leave or
may provide the Utility with sufficient information to make the Utility aware of an absence that
may be eligible for FMLA protection. The Utility may seek additional information from the
employee to determine whether FMLA applies.

In accordance with the FMLA, eligible employees are those who have completed at least twelve
(12) months of service and worked at least 1,250 hours during the twelve (12) consecutive
months preceding the date the leave is scheduled to begin. They may take up to 12 workweeks
of family and/or medical leave during a rolling 12-month period, except for Military Caregiver
Leave. Eligible employees may take up to 26 workweeks in a single 12-month period for a
Military Caregiver Leave, according to applicable law. A leave of absence that is foreseeable
ordinarily requires thirty (30) days' notice. Leave beyond that extended under FMLA may be
granted as a reasonable accommodation or under other leave laws that specifically extend leave
beyond FMLA. A reasonable accommodation may only be afforded in the event the leave
would not cause undue hardship on the employer as determined by the employer through the
interactive process.

Family and Medical Leave is available for any of the following purposes:

— For the birth and care of a son or daughter or for the placement of a son or
daughter with the employee for adoption or foster care. Such leave must conclude
within twelve (12) months of the birth or placement.

— To care for the spouse, son, daughter, or parent of the employee because of a serious
health condition.




















































































































































































































































































